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MAJOR oyrres 

^ Agency's FacUMst M 

t™?eM, JupavIsM and raraoi ft. !;Sf ^""^ "«• "Vsraional condMm 



1020 



Management. Reoyde Pmamm SI ^ *** fefevant estemai entW^ hZ^. a "^®® 
Pacteges, secures sstfmateTTi .^J'**"^ «<*''»84Wtativ» f^^ 

"party Ptanino Man^Sli^™"'"™'' '"»™3smenl,n«(«rtrn^. a^'^'^^i^m- 

mates raoommenStof, „T^ "T"^ "^ isterailnlna SmTSiT" "'^*'"= '°"S 
=«W. Managua AOP .acurty ^Z "^ "^"^ >^ OOTo and othar* mfe i,af to 
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As Agency's Budgst Mflnati«i" a • 

'■eprogramSo IS^hT^ * '!^"^'^ ^'"^ OWM, oSo OB^nTi^^^ ^""^ budget and 
A« Agsncy** Human Resource Man».^. a 

administration SsJLS^ i"** ^«'«va Dlrector*^Sn^J^'*^ ^"^ calces 
procedures thataShSffhf ?? ^"f '^'»««^ agency and um^^ST^ «teftocfofogles. as 

modffteations anri nm^^? ^°^® f^oomniendinfl and iir^rfftZ. **^^' s» assigned. 

^d ffalson offfc^ aSJ^®l°" S' P«?^ from -cmS to S ^!f^ *^"^ P«^"ei 
Qr l:qr otter DSual^^^p"'^^*^"SS ami confersncThSi^K^/^f^^ '* ^spressnfetfve 
.ndad.«..at!?S|f^;^-"^ ^^- and a~-^? tfe^^^^p^^* ^"^^r 
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1 1/2000-4^01 Special Assistant to s-Buslness Systems Manager/Chief Information Officer 
(Contmctof) United SIbIss Mfnt Heac^uarters 

Washington DC 
o , ^ . , R^^fenca: Sarah.Jon8S,Asst Deputy Director (acting) .202-354-7555 

Provrdad mpfemantatton, coorcHnatiOT and fscirWei manag^ent of executive level 
admWstraton ofRces, rmjittpfe locatton atos, sur^fes, pufaScatlon and printing servfces, asset 
mana^^ hiventeiy. vvoricspaca assignments, operations, programs, and poScIss as 
dented by m Manager c* the U.S. MM Htadquarters. ProvWad s«amless meatlnos (25- 
4CAvfeJ and corrfef ones management (8^) In the funcBonlr^ of the offices of tTw <flredo« and 
contracfiors. Rtsponsibte for logfetics, Mnsportatton. fedttfes s^ up, furrtturs. equtoiient 
meetfi^ space, travel. exWWte, promiStonB. prsssntstfons and meeting planning. Tasks (ndude 
air and Wgir^; rwgotlatfons and resenmtfons; travel, expense faut^ting and relmbursemef^ 
^oi^sfrjg. Confidsntlal. sx»cutfve level communications, planr^ng. and corraspondwwe 
Meeting nwiagernent and scheduling responsMltfea inctuda siIb »tection. authorfeaflon and 
procurement n^otfation, surface trar^wrtetfon and fleet rnanagement coordination, fedlltfes 
workspace, aqupment sat^ups. materlais cflstrlbuficwi and on-site management Independent 
declsfon makmg en b^mlf of sartor mar^emert invoMng muttlpte faoWliea relocations 
resources, fran^ortstJon, contracts, procurement, budgets, Krfieduies and comptexitfes of 
meetings, canferences and special events. 

1M)OCm/2000 Admlnfetmtt/eMarager. Meetings and Events 
fT^npofary American Denfcil Ecfccatlon Association 

Contra:!^ Washington DC 

Fteference: Dstorah Martfn«8 iS>2-^7-g4^ 
Managed conoirrent operattons as bank up to the Deputy Bocutlve Dfreotw. AdmWatered 
^2!!l?"S^' ^'^ ass^'wef* and Pfannlhg Induing mSSss usage and moves 

dlni^, reckons, and cefemonlesj the phinnlng and management of a govsrnmwit a>S 
Ijpiti^onal relaflens workshop; a leglsiaiive confei^nce for DDS-; PhD's. and Den^ES^ 
The Prague Internatlonaf Deans Cortisrence Reception and the 2050 Leadership InSSS' 
SS3 ^^,^ ^r^ fTJ^ ^»^«oS,lps and otolned lutum SnSS.' 
^.SSi^^r ' preparai and distributed promotjonai malar^ fiwitatfons, targeted ff^ 
programs and course rnatsflais. Mar»ged reser/aflons food and beverage, trar^oortaM^ 

^^ SS^*^ H^"^'. '^^^'^^' ^^'^ s«^ and fadWIes. Provided m, 
Sfm^l^j kSL^*^ ^"^ "^ **'^" ^ P'*^*^^ ^ VIPS. both domestfc ^d 
^^TLI^*^ post-event foto«^up and evaluatJon analysis vrith m^Wtf 
F^m«id v^te^ re^«2^ Authored event artfcfes for the Assodatton's p.*S^S 

^S^nnfi ir'^'l- ^.'!f ^^ Pf^"""^"* under-budget and executed In T7me£^ 
professional manner. Traveled extensive^. ««"Bjy, 

1 im ' 1 1/99 Manager, AdmWstratfon 

(One Year U.S. Ospartmsnt of Commerce • Bureau of tf» Census 

Cortfact) V\^ashlngtort D,C. 

r^«„, o u^ ?^?^Jf ^^ ,^^"®y Afexander. Sr. Manager, ArimWstratfon 60&-968-4993 

2U^T^l^^ f"? f^"'^ '^ ® mld-AtfarrtJc region offices, torporaflng T Zi 
u^^7^^1^ni^^^i Mar^ged group pro,-ecta as the P^ject M^agerl 4 toe 
in2it?«St ^"^"^^f ^* aspects of meetrngs, exWWte and conference management 
m^JS 1S5 ""' f f P™"*- ^sfvlsfon and contract negoliatlons. Planned, cfevTpi 
niamg^ facitfes maintenance. Inventory, supple, propmW disposal ODarSfefiT 
adrn^lstrath/© arid human re«ouro0sadh?&iasfnHt.rfinr™^«.tw.^' »T: ' °PS!^a»5fiS, 
ID Barfolns accsss and Sv I^fnSS, ??^ recruHmsnt, applicant processing, hire. 

requwior*,, andflnanctti expenditures. HIrM ms fuliLm tra nS mfflSLho^t 
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1 1/93 - 1 1^98 Rsfd Staff Manager, QA and QC 

Bcnna- and Assocfates, Inc. PuDlte Pctfcy Lolabyfsts 
Wastfif/^on D.C. 

Rsftrerwe: Carofe Gaston, Vice President 202-4S3-8B8O 

Raid Staff, aua% Control and Assurant® Admintstratksn for grass nooteMribyist firm for clients 
such as Sue-Cress Bfue Shiefd, MQIC, Etectric Utility Shamhofclars Aianc*. areJ WatJonal 
Hemophjlac Sodet^. Supenflsed fleJd sta^ and trained on proprietaiy caamputer pKigrams. 
Trained and Managed feld siaff in meiBng QA and QC cfisr.i ob/ectfvas. Parformad research, 
prepared QA and OC reports and riaity summarfes for cHents on projects. CoorcBnated Kastie 
Kafd teytess Entry System. 

4,'8B - 1 0^3 Bacsitlve Director, and CEO 

Private Praptica Associaten 
WashingbQn D.C. 

Reilwence: &n«rtA. Burcfi, PrasWent 4l0-a2g!-a384 

Bcecutfve Officer of natfonaj association of healthcare profaasfonab who ovwi or manage smafl 
biffilneases; l.a., int^3en(tor»t practtess. Craatsd naiiwial hMdqtarters offce* nwnagad 
haadquarters feol«!y. Irjventoiy, safety and securriy , and puMcattoi senrfces. Hired and trained 
stet arMi man^jemarrt on cuatomized corrputer program*. EataWlahad strattgic pten and 
budgat setting process. Jmptemanted pcides and achieved goals set by Board, Creaiad puMo 
potey program and recognftfon of Industry by Congiess and consumer. Davsloped arwi 
marteted trada pubScatton. newstetter, letfslatfva buffafln. program planning, msn^ershfp and 
sponsorship developmem and continuing aducatfon. Msodng planner for annual conferance and 
320 off-site meeting, includlrig special events. Liaison with and coordinator for Infemattonal 
stuify rrt^era, affiJIafena and endeawora. Deslpisd and maintainor computerized woflt and 
toss stetamarjt for programs and pro|ecis. Promoted misdon and mmto pres«itaflons both 
domestfcaljf and tntamatlonaBy. CJon^stently met or axcaeded quotas and goab sat by 

7m '4m Director 

Anwflcan Road and Transportation BuMbib Assodaflon 

Washlf^on D.C. 

Referera*; WIffiam Toughey, Vice President 2«Kf-2a9-4434 
Diractor of Membership and Federation Development Supervlsad departnent staff. Trained 
votoiteefs. Panned and hosted exhibits, activities, events, association meatlnga. exhibits 
cofrterences. Provided managemant. marise^ and creative san/icas to eaven division and 
6000 mernbers.. Created computerised reporting nn effactiveness of represenfetlon at industn/ 
and association avarrts. Promoted sml pmssnted Issues, regulatory fnfomiatfon to industry and 
OTnp-ass. Traveled extenslvaV. 

1 1/82 - 6/8S Vice Presktent euslnass and Operations 

&Q. Snydar ConstructicHi Cwnpariy, Inc. 

Rocfwstar, New York 
pushed yarlQrtlng and Business Dsvelopnient resufflfig In the astabllshment of five branch 
Offices and 32S empk^sa. Hired aral supervised staff of branch offices and hsadqoarters 
JvetopiT»nt £^artfiisnt Created market opportunftfes and ooipormta training proofams. 
Represented firm to c«ents, Industry and associations. Trsveisd sxtanslvely. ^ ^ " 

1/80 - 1 1/32 Director, Sudness Oevefapment 

Ptioarrfx Uedhanlcal and Etertrlcai Contractofs, inc. 
Grand Rapids, Michigan 

Refwence: Robert Sodne, presfdant 61S-7S9-S400 
f4n ^ T^ ^'"T ^^""^^"^t wmng in the sstabifshment of seven branch offices and 
1250 empbyees. Supsiv^ed 3U|;^on staff and vendor negotiations. Computsrizsd the 
repcrtng of branch offices and dipartments to headquarters. Construction management 
opportunities and value englnaarfng. TraveJed exter^lve^ 
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W5 . 1/80 mnmisu^kiT^mmmnQ Dapartme,.!, Bmrch Offices, and SubsMraiy Events 

Gfunau Construction Company, (r«. "-vButa 

I ^4 -*^ , ^ « flsfefsncw: GeiyQrunau, President 414-7^-890) 

musm and Power Construcljon Arm. Supervfston of esttmaflna d&mrtnmfft^ nr^ km .^ 



corpomte events. Slta/housfr^ toglstfcs. IndusHy repr esontetioti. 
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PERSONAL HISTORY 

EDUCATION: 

mXm^^^^ Los Angetes State Collar Rutgars Unlvrafty Unh^ersify of 

(3tendate.CA LosA.^etes,CA Mfridlessx. MJ Ann Arbor y I 

Business and Umio Bu^mss aud Uuslc Strategfc Paining Human^S-tS? 

TRAMNa: , • 

grtractog Officer TechritoalRepresantatfveTrafnfngProgiam. 2003. 
M^l^I S^T SfHp® Management Certffk^la Program. 2002 

RfW«nttiHl Wwl(ptece Harassment 20CS 

Sevan Steps to Irw^gati Afegaflons erf Empfoyaa Mfeconducr. 2002 

D{vars% In fte Woflqalace. 1999. : 

Hirtng and Training WaHaiB-to-WTdrk Mottiera. 1 SiS, 

Hnanca and Accounting for Non-Financfa/ ExBcytlvee 1 392 

Managng MuKlpte and Changing PriorWas, igsd 

Stfafegfe Pbnrrfng and Budget Adhersnoi. 1967 

Budgeting tef an Uncertain Eaonoim/, im. 

DevakjpJng Leadens of tha Noi-Foj^Proffl aoard, 1990 

afaoirve LeadBrsh^j of me Bodutfva Director, 1981 

Mar»glng Resistanca To Change, laga. 

Managfr^ Dfoeraify In tw Not-For-Proltt Orgartzatlon. 1 991 

ajccessftil Sovemmorrt Retmajs, 1MB. 

Contract MegotfatJon for Maatfr^ f rofessfanala, 1999. 

Planning and Pfacement of QovemmenI Meeflrras. 1^a 

Legal Aspects of Pfenning Professfonal Meetings. 18SB. 

CostAccounang for Meeting Professionals, 1999 

pZt"c5!^S^frL^"?^ Resolulfon In the Workplace, 1996. 
PeopfsSoft HFttS and Payrd Modules, 1 998 

PeopteSoft HRIS, 7.S Modute. 2000 
PeopleSoft Requlsftfons 7.5 Module. 2001 : 
Howto Hire. Train and Refeilnf^rsontiBl. 1997 
Creating a Team-Oriented Envtronmem. 1997. 
Peribfmaoce Apfsafeal and Salary Revfew, 199a 

APPOfNTMEKTS AND AWARDS: 

CertWed Meeting Planner. 

Registered Meeting Prof essrfofasil. 

&)nstruc«on Wonnan of m Year - State at Wl 

Distinguished ClvlBan Award. U.S. Navy, Ffrst Female RedDlent 1979 

Govemor^s Councfl on Tourism, State ^NewYork Ism 

HoraHo Aigm Award, ^fatlo^af Candidates Hnaffst, 1981 

gjnstrtictfon Woman of the Year, State of Wisconsin. 1380 

Ir^grmAmfd, MBVKaukse Pubfic Schoote 1980 

aeartafl Commlttea: VYomen ^ MInories fn Non-Tracfltfonal Carears. Qovamor. State of Wl 

MEMBmSHiPB: 

SoGl©^ cff Qovemmsnt Meeting Professionals 
Capital Speakers Ckjb 
Foundaflon for Intemattonai Meetings 
Choral Arte Socfe%' • Benefit Committee 
Fflends of Rosa Park 
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precedeolg associated with real estate msmvsmait pro^ami. 

lor fiKaaaci, tbe& iiroper laaiatenance, reftrfeataieni aod aaaaagKnjfiat 

Itocghow n^eady caim years, I was invoked ta areas of .agaificanf aatUorift^ wift aatioaaflv 

Wtohsf -RMBaCoaaniaM oa Constauawa Jiatotiy. AajofcaaBar Awodatfaa. 
S^ifBCoaMattee - Censttac&ia«QdBiifldBig Omma mdExeeafy^ 
NaricffldQ^^^idipeHBo.Aiao«tedGeiiBalCoi*aca^ 
S*^^™**^^*^«^^-NationfllAMockrifio of WbaeaMConsimc&a 
fi^^^CouattiicdoB lisdM^ Advisory Bafid- Office of dje CJovemor. State of mcoasou 
^on^ a^aaeata^VB - Coltociive BargaWag Ccra«itae. Rochester. New Yodt 

EG#aetad{i|[ Soekity of Baldatixre 
Coastmction HDandal Maaa^mart AsmsMaa. 

^^iirrf^*'*^^^^^**" '^ "^ of only too woraen. witWa djexurtfooalcouslnittioD tod««n^ 



w»rfrf««^ r^ **°^"°° ^ aoaiioaal dinctor of a couattBCtloii u^aaay aasodjuioa, based 
Wa^aagtoa,D.a, and vwasawwdbd this Dositionla 1985 ™»u««" 



m 



l^^J^^'T^ «:taBe ordars acope.^ of wafc (SOW). ccmnactorpofomaDce. and 
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*■^.^r^^fMm^: fijowledge itf the prfa^Ies, practices, regulatbas, oolfcks, aod tediaicroes 
assffldated with other $Qppatt services fiiacdoos (e,g., properly ujaaageiuena, safety, secartty. 

^Locaj Offl^ of ae I^««ot ofComDe^ pri« to tiairioltottL 1 wa« solely tesptaaaie for afl 
Moi^ytoaghSBadayDa^rimeSfaeea beag iec«iflsdfem lie field (wiftdgiatBas of eamlDyee 
^ feU si^erviwrj Mdtted/caxectocI for amiiacy, aad dam-<:apBiraI infcj tbs Pec^deSoftB^ 

fflft^aaiiseade^ Tuesday HKsniag, eleclromcally, thePeepfcSoftPayPaiodRHjort This ikUt 

deaflioft vi« maadajedby tlu! fifigt<»al CMH^ 

scecBHao Id all 42 locaJ offices koaarn^toa. «»MUie 

Ttedif&ally was receipt of Daily Timi Sheets from field cr^Jovets oba «eas aaticrized to work 
BMay. Smxdafj^at Saaday. .% many «apJoy^ ..;^, m .u^-d ^.^, dj^uoc coatractiial 

P«^ptefitoftPi^flJlMbdiitetoiasetJtew«Myi>4ypBrh^ 
iQKjteifl oar offl»htdr«ofe«inacMae^ fque^ 

WW. tteowaam orToanagan wojddpeniBttliefiDdBgirfaMmdfey. Samr^ t™ 

^52" *'!ri^*r^^*^'=«^^-)^Babnitt8dB«ccfflc^^^^ 

ante aaaafofaadiriog, and lHPpagtatope<5jIeSc^ —«««*«« an u«iaai 

TI»al»«atiM9iIconside»d: iDiri^^^ 

.f ±fr12f ^i'^"*^. ^"I**^' «^^''°»i^«^««s«dd«i,wMchdaa«edtWssdaiS^ ^ 

imwoJatofflidfBsaacncddae to ««atber. sMb^^ 

caiicciiffnoti. 

This waa not ^gifoved by dm Segloaal Office. '3™'P«'*''™*''«^o«=^^«» Monday ewniags. 
(TMa was idtiJ for *e wodoDgpareats yj i£ woaJd sai* oa diilicare as «elL) I Diirsnerf ,We Z^ZTTT 
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T«yRrfi not ^araaaypaytoH taxes, aDAislSS^^*^^^'*' 

iaattd for e«A Beard B3aQba:*s AQieriaaiae|BB« Qad. The Tam^^vE ^T!? »»«»*=»««!. 
boofad du^gl, d„ l,eadquan^«^TpSi^!^ 
Witiiln flie same monft , I calfod an evadng laeetfnir of ^^ 

confeBBce and wpodSoo into liie^S^^tSi^I^f** W, tfcveteped Jte anoBal 
reserves, aud 20 iadebtness. ^"'°°°^'"''^«»°*ers,a$15!4MbtidgetiSa60fcia 



JisaMlM5.cm^9\ ■m-difimvm^JL Docui^fillttBi-^uppeited 04/02/2007 Page 1 1 of 96 %qu 



SifWttffi f^^^ftMl Strfmg JnteciMttvcHUil bMOs mi haovfUdgt ol mitten aad oral 
ctmuwideatiim tedaaqtm and metfaodt fa onkr to davetop^ersuadeAiegoliate a wide raii» of 
tedfflted luid impleaamtatioii iKoe,, aiid to sofldt ar pnivide io^^ 

A* As»b^ Maaaffsr fw AdBrfnisratte. D^^ 

®3a! of 12% of our woifcforse be Wel£are-To-Wodt Mothert. ^»cial coosyeiadfH} agaaBng sMb 

apttftjde and esperfacs wonld be giaated beyond dsat of other appBcaBis aad ascniitj.^ 

A3 tiuarMaaagar. 1 wa^ in charge oftBcnmxg, ts&mg, sainiag aadpiacemeitf of these young womaa 
b8t«*ea tite age« of 19-26; most with two crxHora "fediedess" daldien. Sevml aew bkes <fetetBdnad 
thai aey wahed to mafcln ih* &iU wbito oduan wanted aa '^HuJde" Job. 

Nca»afai«eyoim8waaml!ade«rbeeniaanoSce«ivte)iin^ Sojae 

wwdcndodset, totally KKenriy. It $a6d^ • *"'"■ 

WWi so iifcdi low self-«gte5iii, many m&mA sflitiidea, appearance and actbna wem utiEzed 1 
deanffiEed ttoa laiisi be a w of atoacdag attecdoie but not n«:essaaly fillfflltag expecladom 
The people involved: Tbe Welfire-tivWorit Mo&ers and wyself. ^^ 

mftamlfco Mchnology sM, aadi ac PeopkSoft HRB and P^xoHModnfca, u waO as immia^^^ 
w«» r^ve «d kte««e4 1 w«M toM. from to « dmaTa ^ 
proifesriooaliKo, (and soffiatiAat seif-depaseatiBg) sessioa 

^S^TlSf .''*^5f!?i^^«^'^°^ ^ woaldiadwqiJniB thefr diafa allday. I found 

atino^lBTO of |«ssh« leaniof ami inaracaoo whicb cQli^^ 

dnrdopiaeiit of dm» very baidsied yoiuig waoaB I ^mcoom^ aod coo^iiaeaied^ nosMve ai»e««,«. 

^befcaw. l««rci.edagi«deaIofpodfl^„^o.,^^SSr^rXS«?W^ 

teterfJyaito«»dteJemtoqmddyims(a£becoii)pHK!ri^^ TwbeaLesocoop«SSd 

SS^iS^f — ^°'^,f"^'°^'^*^^^**'*^^«^*«-- CoacdhiiiagtoaSLparaBd 
aodexpeitoceimemtiflullyfesjefidal IfeetfixtaMie toha^beenassigaedlUsakofriSpMSy 
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Government of the District of Columbia 
Office of the Chief Financial Officer 



December 12,2002 



Walter Thomas 
GeneraJ Services Unit 
Office of Tax and Revenue 
941 N.Capitol Street NE 
Washington, DC 20004 

Dear Mr. Thomas: 




Due to budget reductions recently enacted throughout the Government of the District of Columbia 
for FY 2003, and in order to achieve greater efficiency and a more cost effective government, the 
Chief Financial Officer (CFO) of the Diatrict of Columbia will exercise the legal authority vested in 
the CFO by the Congress under Section 424 of the District of CoJumbia Home Rule Act, P.L. 93- 
198, as amended by Section 302 of the District of Columbia Financial Responsibility and 
Management Assistance Act of 1995, PX. 104-8, Section 142 of the District of Columbia 
Appropriations Act of 1997, PX. 104-194, as extended by Section 1 n(c) of the District of 
Columbia Appropriations Act of 2002, ?X. 107-96, and Section 409 of the 2002 Supplemental 
Appropriations Act, PX. 107-206, and restructure certain operations of the Office of the Chief 
Financial Officer (OCFO). 

Among the actions being taken during the restructuring is the abolishment of all positions in the 
General Services Administration unit. Office of Tax and Revenue, and the creation of the Office of 
Management and Administration (M&A) (please see Attachment A for the organization chart). As 
a result, all positions in the GSA unit shall be abolished upon the signing of the applicable 
administrative order. 

All available remaining positions in M&A wii! be advertised for a minimum of ten (10) business 
days, beginning Friday, December 1 3, 2002. During that period, interested persons will have an 
opportunity to apply for consideration. Vacancy announcements will be available on the OCFO 
web site and in the Office of Human Resources reception area, Suite 1200, 941 North Capitoi 
Street, NX., Washington, D.C, A fact sheet on the selection process is included in Anachment A. 

If you choose not to apply for any of the available positions in M&A or other posted vacant OCFO 
positions, you will be terminated within five (5) business days Bftcr the close of the application 

period, and receive a severance payment. Similarly, if you are selected for an OCFO position, but 
choose not to accept the position, you will be temiinaied and receive a severance payment. 
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Walter Thomas 
December 12, 2002 
Page 2 

In the coming days, the OCFO will provide you with detailed information concerning ehgibility for 
retirement, severance payments, and other employee benefits. Please be aware thTan ^ 

Outplacement Services Team has been established Co assist you ihro^ghout this process Anv 
questions regarding these services should be directed to Pamela Madifon at (202) 5^7 2476 We 
encourage you to take advantage of all outplacement services offered to you. 

Please also be aware that we are offering affected employees up to two (2) hours of administrative 
leave per week for resume preparation, appointments with search firms, etc ThhL^Tmu^^ 
scheduled m advance and approved by your immediate supervisor. 

Sincerely, 




ttor, Office of Human Resources 
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GOVERNMENT OF THE DISTRICT OF COLUMBIA 
OFFICE OF THE CHIEF FINANCIAL OFFICER 

Attachment B 
Job Application Process 



Stepl 



Employe^ prepare resume or DC 2000 (EmpIoymeBt AppUcation) to become readv for 
Sd^ posted on the OCFO mtranet sate at: hflp://ocfo.in.dc.gov-/ under RestructBring 

During die tim^ leading up to the reapplkadon process, employees should also consider 
oAer options available to diem such as early out or optional reLment. Fact sS 
outlmmg these and other items of interest will be posted ^ the intranet site nltelSove. 

Step 2 

^rci^oSct'tSSFO)"!?^^^ "I-'^ ^ '"^'^ ^^^ °f *« <^«^*=^ °f the Chief 

Applications or resumes mast be submitted on the attached tmmmittal sheet, clearly 
apphcaoon must be submitted for each vacancy announcement number S vacancv 
submitted with the apphcation. 

Five days after the close of the vacancy announcement period, termination letteis msv h. 
issued to employees who do not apply for positions in the new ^Soi! or for I.^ 
existmg vacancies in the OCFO. Excepdons may be made if ^rS^o^SYdilStr 
optional or early out retoment and expresses in writing to the HR Doctor Lbtent to 
make application for retirement. A^jrecior me intent to 

Step 3 

Applications will be reviewed for quaUfication determination. This remw will consider 
(1) mmimum and/or specialized expenence and/or educational requirem^te MM 
Ino'JcS. "^^™^ ^' f2> -y -i«tive factors outlined in tSHaTa^^y" 

Eligible external (outside of the OCFO) applications will be forwarded to a ranking n«„.l 
for detcnmnation of highly and/or best-quaMad candidates. EligSt lte4al ' 

applications will be automatically forwarded to the interview panel. 
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Step 4 

The rankmg panel will receive the applications of aU eligible extemai candidates for 
detemunatioQ of kighly aad/'or best qualified as outlined ia a pre-established raakiag 
plan. This ranking plan will be available for review after the close of the competition and 
selection process. 

The applications of up to the top ten best-qualified extemai candidates will be forwarcted 
to the interview paneL 

StgpS 

The interview panel will interview (1) aU efigifale internal (displaced) appHcaats and 
(2) up to the top teti best-qualified extemai candidates. Candidates will be given a 
minimum of 24 hours' notice of the intent to intoview. When a face-to-face interview is 
not possible, a telephone interview is acceptable. The requirement to interview is 
satisfied when one of the interview panel members makes a reasonable effort to 
communicate the time and place of the interview with all interview candidates. 
Documentation of such efibrts will be recomied. Interviews will be conducted based 
upon a uniform set of job-related questions designed to test each candidate's relative 
experience and ability with respect to the specialized features of the job. 

The performance of each of the candidates at interview will be documented by each 
member of the interview panel and made part of the selection file for the vacancy in 
question. Panel members wiU meet for the purpose of reaching consensus on the panel's 
recommendation with respect to the top [5] candidates for a vacancy. The final hiring 
decision has been delegated by the C3uef Financial Officer to the selecting official. 
Selection decisions wiU be made without regard to an individual's race, color, gender, 
sexual orientation, marital status, national origin, religion, or any factor prohibited by 
law. "^ 

At the close of the selection process, candidates will be given a letter, either: (1) notifying 
fliem of their selection to the position applied for, or (2) a termination letter notifying 
them of their non-selection to a continuing position in the new organization or in other 
continuing positions in the OCFO. These letters will be issued within five days of the 
end of the selection process. 

It is anticipated that all final decisions will be made no later than February IS, 2003. 
Additional Informatfon 

• Severance pay packages will be completed individually on each employee being 
temiinated due to job abolishment Severance pay ^-iil be a minimum of 12 weeks, 
up to a maximum of 26 weeks based on age and longevity. The formula for 
determining severance pay will be posted on the OCFO website. 
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* 



' la the comp&ution process, employees applying and being selected for positions at a 
iow«' grade level than their positions are currently, aeed to be aware of the possibility 
tnat fcey may lose pay. Every attempt will be made to adjust the salaiy to the same 

^t?. TZ^f^ ^"^ "^^'^ '""^^"^ ^' ^"^^^ ^y ^^"^ ^^^ tUs cannot 
be accommodated No i^y or grade retentioQ will be offered. 

In the competition process, employees who are currently in the Management and 
Si^ervisory Services (MSS) and are selected for positions in District Service (DS) 
wul not be ehgible for retained pay. 

Questions regarding this process niay be directed to Eric Balliet, Acting 
Commaaications Director, via eniail at: eric.balliet@d:.gov 

Appointments to review Official Personnel Folders, and to discuss Outplacement 



S ^ ir^ "J^S'"^ ^'°'^'' ^*^' ^°^ '^^""ti*"^ ^ ^^^«^ of die legal authority of 
the C^efFmancial Officer to appoint persons to OCFO positions to ensL continX of 
operations and the fiscal integrity of the District of Columbia Government nursuant to 
Secjon 424(a) of t^ District of Columbia Home Rule Act, as^™J P~8 and 
bectioa 409 of the Supplemental Appropriations Act of FY 2002, P.L. 107-206. 
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rOR OCFO USE 0^fLY 



Office of the Chief Fmanciai Officer 
Application Transmittal Form 



EMPLOYEE NAME: 
CURRENT OFFICE: 



VACANCY ANNOUNCEMENT NUMBER: 

POSmON APPLIED FOR: 

GRADE LEVEL: 



I am attaching the foDowing required paperwork to apply for the vacancy 
announcement noted above. 

Q RESUME OR DC FORM 2000, EMPLOYMENT APPLICATION 

Q STATEMENT ADDRESSING RANKING FACTORS 

I understand that I mast submit this application paperwork by the closing date of 
the announcement in order to be considered for the position. 

Applications are to be sent to: 

Ms. Tanya High 

Office of the Chief Financial Officer 

1350 Pennsylvania Avenne, N.W. 

Suite 209 

Washington, DC 20(W4 

FAX: (202)737-5258 

PHONE: (202)727-2476 



Cc: Applicant 
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jEtwcIl fnl^jj^ a«*ism 



WSl' 



mmm 



&t 



l^/^^Qg|j^^;^^i;g^.^?^^^^ 









is S&pl^mler ^ Mayer m^ ihs t-i^mm ^mm4 » t c^^ssd rv om^ i**^^** ^^ »*. ?^^^ . ^ 






flirt Shttfttt 






ofei:^^ 
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IN THE UNITED STATES DISTRICT COURT 
DISTRICT OF COLUMBIA 



Walter Thomas, 
Plaintiff 

Natwar Ghandi, 
Office of the Chief Financial 
Officer 

Defendant 



) 

) 

) 

) 

) Civil Action No. 05^1784 RJL 

) 
) 
) 



AFFIDAVIT OF STAN MOREL 
Being of legal age and capacity, I, Stan Morel, do depose and say: 

1 , I have personal knowledge of the facts to which I testify herein, 

2, I am currently employed by the Superior Court of the District of Columbia 
in the position of Capital Projects Manager, a position I have held since 2004, From 
1998 and 2004, I was employed by the Office of the Chief Financial Officer of the 
District of Columbia (''OCFO"), I currently have no emplo vment or other relafionship 
with the OCFO and have not and v^ill not receive an\4hing of value in return for this 
testimony, 

3, During my tenure as Operations Director for the OCFO Office of Mission 
Support (a name that was later changed to the Office of Government Relations and 
Human Capital or OGRHC), I. supervised the Plaintiff Walter T Thomas, who was 
employed in the position of ''Liaison/' Between the fall of 1998 and approximately 
March 2001, I assigned Thomas primary responsibility for coordinating the computer and 
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telephone equipment needs of OCFO personnel. In this capacity, he coordinated 
equipments requests through the District's Office of the Chief Technology Officer. 

4. Throughout the time he worked for me, Thomas failed and refused to 
report to work during regularly required OCFO work hours. He typically reported at 10 
am or later, even though he was told to report by 8:30 a.m. I had many complaints from 
OCFO staff personnel and managers that Thomas was unresponsive to their equipment 
requests, failed to respond to telephone calls, and were rude and unprofessional in his 
dealings with our clients. Whenever I spoke to him about his attendance and 
performance issues, Thomas refused to listen to me on. He openly bragged about his 
participation in a class action discrimination lawsuit against the U.S. Department of State, 
spent considerable work time day at his computer working on matters related to that 
lawsuit. Thomas told me I would have to talk to his lawyer if I tried to take action 
against him, and I believed him. 

5. In or around February 2001, after receiving numerous complaints from 
OCFO officials about Thomas' performance, I placed Alton Hartwell in charge of 
telecommunications issues for the OCFO. After than time, Thomas refused to do any 
work I assigned having to do with communications issues. 

6. I never rated Thomas while he worked for me because he refused to fill 
out the self-evaluation section of the annual rating form, which was a mandatory part of 
the process. In my opinion, his performance was always less than satisfactor>'. I tried to 
remove him from employment but was repeatedly told that I couldn't do that because he 
was under the protection of Herbert Huff, the Director of the Office of Tax and Revenue. 
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7, Thomas transferred to the General Services Unit of the Office of Tax and 
Revenue sometime in the fali of 2001, at the request of Al Powell, who was then 
supervisor of that Unit. Needless to say, I was happy to see him go. 

8. When the reorganization of the OGRHC was announced in December 
2002, my position as Director of Operations was abolished. Under the reorganization 
plan resulting in the creation of the Office of Management and Administration C'OMA''), 
the functions of the Operations division of Mission Support were combined with and the 
functions performed by the General Services Unit at OTR. I deliberately chose not to 
apply for the position of Manager of Logistics and Support in OMA out of concern that I 
might have to manage Thomas once again. I applied and was selected by a panel of 
OCFO managers for a Human Resource Specialist position, focusing on staffing and 
recruitment, a position I held until I voluntarily resigned to assume my current position 
with the Superior Court. 

AFFIRMATION 
On this thci^^ay of March, 2007, 1 swear and affirm under penalty of perjury 
under the laws of the United States of America that foregoing statement is true and 
correct. 




Stan More! 
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1 had federal work were complying with federal EEC 

2 laws as part of my audit 

3 When I left IBM, ! was an 

4 entrepreneur. I had a McDonald^s franchise for 

5 five years. And McDonald's, of course, in support 

6 of their franchisees, had on staff EEO and other 

7 consultants to make sure that - as part of what 

S we paid them for every month. And so, always. If 

9 there were EEO rssues related to some 60 employees 

1 that ! had, McDonald's was there to support that 

1 1 and to advise and, in fact, to train. 

1 2 When I left McDonald's and went to the 

13 Urban League, I was the EEO officer for the Urban 

14 League, It was a relatively small organization, 

1 5 but as the director of finance and administration, 

1 6 I wore five hats, and personnel was my function, 

17 and I was the EEO officer for that agency. 

18 When I left the Urban League and went 

19 to Immigration and Refugee Services of America, 

20 similarly as the HR person, administrative person, 

21 the EEO function fell under me. I had a director 

22 at that time who oversaw EEO things and issues 
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1 directly; but I managed and supervised that person 

2 and In fact worked through any - it was 

3 particularly a challenging job because, IRSA hired 

4 a lot of immigrants and refugees; so most of the 

5 staff there were not Americans, And there were a 

6 lot of really interesting issues that always came 

7 up related to potential discrimination based on 

8 couritry of origin and language and other things. 

9 When I left IRSA and went to DPG, the 

1 administrative function was pretty much handled by 

11 an HR person. I didnl get too involved in that. 

12 And, similariy, at Gonsoftiym, I 

13 wasn1 there long enough for it to be an Issue. 

14 I am the EEO officer now in the State 

1 5 Education Office. 

W Q. And do you continue to exercise 

17 similar duties and responsibilities at the State 

1 8 Education Office with -- 

19 A. Sure. 

20 O. " with respect to EEO? 

21 A. You know, we have to certify 

22 compliance and, again, the biggest role Is to 
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1 understand ar\^ implement the law, so if s not 

2 anything most people walk around, I would be 

3 nervous of anyone who says they totally know ail 

4 the laws for every situation. !'m constantly 

5 referencing and referring and conferring wrth 

6 general counsel and making sure that for those 

7 things that I don't know off the top of my head, 
B that I make the right decision. 

9 O. Have you yourself ever been named as 

1 an alleged discriminator ~- 

11 A. I have. 

12 O. - in any charge of discrimination? 

13 A. I have. 

14 Q. You have. And how were those cases 

15 resolved? 

16 A. It was dismissed. 

17 I was at IRSA. We terminated an 

1 8 African- American female who felt that she had been 

19 discriminated against by the agency; and because I 

20 was the administrative director, I was named In 

21 that. We hired an outside consultant, went 

22 through the EEOC process, and in both Instances, 
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1 both the independent study from some EEOC person 

2 at Georgetown, preliminarily - and then we went 

3 through the process, and I was dismissed, 

4 O. Okay. I would like to direct your 

5 attention to the interview of Mr, Thomas for the 

6 position of lead support specialist. The reconds 

7 now establish that interview took place on or 

8 about March the 1 2th, 2003. 

9 You testified you have a recollection 

1 of what transpired at that inten/iew, 

11 A. I do. 

1 2 Or Could you please describe what took 

13 place, 

14 A< Well, again, I remember the interview 

16 so well because of two things. One is because of 

1 6 my determination that existing employees get the 

1 7 appropmie amount of consideration; and, two, 

1 8 because of my experience at Immigration and 

19 Refugee Services of America, when ! looked at 

20 Mr, Thomas's file, I was very excited that he had 

21 foreign-service experience, because at Immigration 

22 and Refugee Services, i had worked with a cadre of 
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1 people who did foreign-service-reiated work. And, 

2 in fact, my board had consisted of a couple of 

3 foreign-service officers, and I simpfy admired 

4 very much the kinds of work they did. And so In 
6 that context, t didn*t know him. \ was excited to 

6 nneet him and to talk to hin^ - and about the 

7 potential of having someone like that on my staff, 

8 bBOBUsB I was new there, 

9 And when he came in. I was very 

10 disappointed in the interview, In his demeanor, in 

1 1 his lack of knov^edge about his basic job, and 

1 2 just in temis of how he presented, 

13 Q. Well, with respect to his demeanor, 

1 4 could you focus on that specifically? What 

1 6 disappointed you about Mr. Thomas's demeanor at 

16 interview? 

1 7 A. Well, starting with the way he came in 

1 8 dressed for the interview. I can't remember the 

19 exact apparel he had on, but everyone that we had 

20 interviewed - We interviewed everyone in that 

21 office, some who had the same position, did 

22 similar things ~- they all came dressed like they 
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1 wanted the position, dressed professionaiiy. 

2 And remember, in the back of my mind, 

3 this is someone who would have to interface with 

4 the deputy CFOs, perhaps with general counsel. 

5 perhaps with other high-level staff. And he did 

6 not come In in a way that t thought was a good 

7 representative dress. And it went downhill from 

8 there- 

9 He was not able to articulate to 

1 any - to my satisfaction what he had represented 

1 1 on his resume as extensive experience in areas of 

12 supply an6 nnanagement and typical, basic logistics 

13 things. When we drilled down in those questions, 

14 he just didn1 know. And he seemed nonchalant and 

1 5 bored and whatever, 

16 And i was locking lor people who 

1 7 seemed to really want to be a part of this new 

18 organization. And he didn't have any 

19 understanding of his own position. 

20 At the end of the day, I felt like all 

21 he did was, every now and then, make data cards 

22 which "- when someone - And to understand what 
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1 that was, when a new employee comes on board, or 

2 if someone loses their card, you go to a machine, 

3 and you make a new one. 

4 When \ talked to Mr, - I remember 

5 asking him; because this was - Remember, this was 

6 right after 9/1 1 , so I was very, very sensitive to 

7 issues of security; and these data cards 

8 represented our first line of defense about 

9 security issues. 

1 And when he talked about data cards, 

1 1 he didn1 know the reports. ( had taken the time 

12 to find out what that system would do, what that 

1 3 Kastle system would do. He didn't know anything 

1 4 about the reports, what kinds of information, 

16 There was no information about how many people had 

1 6 duplicate cards or what do you do when a card is 

1 7 lost. He just - He seemed lost to me so that was 

1 8 what was so remarkable about him. 

1 9 Q. When did you investigate the ability 

20 of the Kastle system to generate the types of 

21 computer reports that you've just described? 

22 A. Well, I actually did that early on, 
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because, again, I even want to say, I don't know 
the exact time, but one of the first complaints I 
got, and i got a lot of complaints about that 
office, was the way the -- That office was 
supposed to be the Interface with the people - 
the guards, the people who went through the 
magometer (phonetic) or whatever you call that 
machine -- which had been broken, by the way, for 
months. 

And so when I started to talk to the 
building office and then drilled down to who In my 
office was the contact and what^s the process and 
how do we know If this - if this machine that you 
1 4 put your purses and things through is broken, how 
16 do we know that people are not coming in in - 
with things - contraband and things like that - 

And remember, that also was the 
building where the tax office was, so there were a 
lot of reasons we were concerned about security. 
And that had provoked me to find out what the 
process was. And that's when I found out: Well, 
yeah, if you guys ask for reports, we can give 
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1 them to you. Nobody's ever asked. We can teli 

2 you who's got active cards. Wa can tell you how 

3 many cards are assigned to one person. 

4 [t turned out, by the way, there were 

6 many people who had several active cards assigned 

6 to them, so it was not - 

7 And he didn't know any of that. He 

8 didn1 know about any of that, 

9 Q. And your testimony today is that when 

1 asked - when asked about the availability of his 

1 1 computerized reports, he kney^ nothing about \t? 

12 A. He knew nothing about it, 

1 3 Q. Prior to the day of the interview, had 

1 4 you had any substantive discussion with anyone 

1 5 regarding Mr. Thomas's past performance in support 

1 6 service positions for the OCFO? 

17 A. No. 

1 8 Q. Did you review his personnel file - 

19 A. No. 

20 Q. '- prior to the day of the inten/iew? 

21 A. That would have been totally 

22 inappropriate. No, didn't do that 
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1 Q, What conclusions, if any, did you draw 

2 with respect to Mr. Thomas's responsibility within 

3 the General Service Division at OTR? 

4 A. I feit that -Not to be harsh, but i 

5 felt like a ten-year-old could have done what he 

6 was doing and that he had not demonstrated in the 

7 amount of tme - And I don't remember how long he 

8 had been doing that job, but he had demonstrated 

9 no interest in growing the position, in having any 

1 kind of meaningful - making any kind of 

1 1 meaningful contribution to the organization. 

1 2 I didn't ™ I didn't know if it is 

1 3 simply attritted (phonetic) that he only did 

1 4 Kastle cards, but that was ail he did, and he 

1 5 could, not articulate doing anything eisa 

1 6 substantive or that he had the skills to do, even 

1 7 had additional work been assigned to him, if 

18 necessary. 

1 9 He talked in his resunia or in the 

20 interview about having inventory management, but 

21 when, we dolled down, he didn't know anything 

22 about inventory, realty, how to manage K ^ow to 
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1 track It how to do anything with it. 

2 So I felt that I did not see any vaiue 

3 in the work he had done for the organization. And 

4 I left with the inr^ression that he was - he had 

5 retired In place, really. 

6 Q. After Mr Thomas (eft the interview 

7 room, what happened next? 

8 A. 1 don1 know what you mean, %hat 

9 happened.'* 

1 Q. Weil, at what point did you complete 

1 1 the note sheet that has been marked today as an 

12 exhibit? 

13 A. i don1 remember, it was my habit to 

1 4 go back to my office, and - in privacy - which 

1 5 was only two or three doors down from the 

16 interview room and finish my notes privately as I 

1 7 reflected on the whole interview. That was my 

1 8 habit. Occasionally, I would fill them out right 

19 there, and sometimes - So i don't remember which 

20 I did. 

21 Q. Was Mr. Thomas's age a factor In your 

22 evaiuatbn of his overall qualification for the 
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1 position of lead support specialist? 

2 A. Weil, let me say first i didn't know 

3 his age; and let me say second I'm 57. 

4 Q. Well, beyond that, yes or no? 

5 A. No. 

6 Q. Was It a factor? 

7 A. No, it was not. I didn't know his 

8 age. 

9 Q. Do you personally have any biases 

1 against older workers in the workplace? 

1 1 A. You know, I do have biases, but 

12 they Ye actually towards older workers, quite 

13 frankly. ) tend lo like - I like t|e energy of 

14 young people, but I also like the experience, and 

15 f [ike having a good mixture. And 1 think, if you 
IB look at my current office, you'd see that t have a 

1 7 good mixture of maturity Bind expertise. 

18 I certainly think that there are some 

"^9 things thai only come with tme. And particufarly 

20 when you're tryir>g, as we were doing then, to 

21 staff an orgamzaiion with some strong bench 

22 strength, it made sense to me in every place where 
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1 \ couid to have existing knowtedge base and then 

2 to bring in a good mi)cture of people from 

3 different backgrounds, different perspectives, 

4 so - No, I appreciate very much, by the way, 

5 havir>g mature workers as a part of - a core part 

6 of my staff. 

7 Q. Mr. Thomas has alleged that he was not 

8 selected. In whole or in part, because of a 

9 disability- At the time that you interviewed 

1 D Mr. Thomas, did you have any knowledge that he had 

1 1 previously ciaim^ having a disabiiity? 

12 A. No., 

1 3 Q. During the interview, did you observe 

14 him to have any discemible disability? 

15 A. No. 

16 Q. The documents presented today 

1 7 establish that Mr Edmonds was interviewed at a 

1 8 later date and that you were a participant in the 

19 interview. Do you have any recoliection of how 

20 Mr. Edmonds performed at his interview? 

21 A. I do. 

22 Q. And could you describe or tell us what 
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1 your recollection is. 

2 A. Well, he seemed excited to - at 

3 the - at the potential of being there. As a 

4 matter of fact, one thing 1 remember that he 

5 said - one of the questions that came up was how 

6 this position - I think he was talking about his 

7 work with the Washington Post which I remembered 
B because it sounded very stressful; and the office 

9 that we were trying to staff for was a very 

1 D stressful office. The deputy CFOs were very, very 

1 1 demanding, sometimes unreasonably so. So it had 

12 to be someone who could respond but not get - you 

1 3 know, totally stressed out about it. And Barry 

14 seemed able to manage that, but he was very 

1 5 engaged. He seemed to have the temperament that 

1 6 he would be able to handle these prima*donna CFOs, 

17 and he seemed hungry to realty show what he could 

18 do- 

1 9 Q. What do you mean by that? 

20 A, Anxious. One of the questions was - 

21 When he was talking about his next step, he said, 

22 i want your job, which I (iked. That's what I 
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1 mmn - when he seemed hungry. He told me -- When 

2 he left that interview, he said, I want your job. 

3 O. Prior to the interview, had you ever 

4 met Mr. Edmonds^ 
6 A. No. 

6 O- Did you know him? 

7 A No. 

8 O- Is he related to anyone you know? 

9 A. No, I'd never spoken with him. 

10 0. Did you consult with anyone e^se 

1 1 before completing your notes on the interview of 

12 Mr. Edmonds? 

13 A No. 

14 Q. As between Mr, Thomas and Mr. Edmonds, 

1 5 who was the better qualified candidate in your 

16 opinion? 

17 A Definitely Mr, Edmonds. 

18 Q, And why was that? 

19 A, Weil, there were two reasons. One is, 

20 1 felt that he really had or did a better job of 

21 communicating his experience in the areas that I 

22 required, supply management inventory, I felt 
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1 that he was - he clearly demonstrated an ability 

2 to handle the stress related to it. He was 

3 engaging. He didnt seem bored with the whole 

4 interview process and dismissive but engaged and 

5 excited to be there. And - And he had some of 

6 the inventory experience and the fleet management 

7 which was a mess - he had talked about having to 
a get up in the morning and manage - logisticaily 

9 manage getting ail those papers delivered when he 

1 worked for the Post because he did something with 

1 1 the Post - I don't remember exactly what it was. 

12 but he had a small window where he had things that 

13 had to be delivered. I guess it was newspapers or 

14 whatever And he had many carriers. And I lelt 

1 5 that just managing that logistics was very similar 

16 to managing that fleet. So \ just felt that he 

1 7 had the temperarrient and the experience to do that. 

18 Q. In terms of dress, how 6\6 Mr. Ednnonds 

19 present at interview compared with Mr, Thomas? 

20 A, He came in in a suit, and he was - he 

21 was '- He introduced himself. He shook people's 

22 hands. He just - He had manners. He was just 
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Q. M right. You have been asked 
questions today about the abolition of one of the 
iead support specialist positions on the 
December 2005 or 2002 reorg chart an6 a vacancy 
announcement that came out on or about April 3 for 
special assistant to the director of logistics. 

Do you recall those questions? 
A. Pretty much. 

(tnternjptionj 

MS, PIVEC: Go oft the record for a 

minute. ^ 

BY MS. PtVEC: 
Q. As you understand the process and 

14 procedure used for finding candidates for that 

1 5 position, was there any obligation to notify 

16 terminated CFG employees with respect to specific 

17 vacancy announcements that came up after they were 

18 terminated? 

19 A. No. 

20 Q- How would they (earn, if at ail, about 

21 a position such as the one that was first posted 

22 on April 3, 2003? 
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1 A. They would have had to Check the 

2 website, I innagine. i nfiean, 1 don't know how we 

3 douid have logistically been responsible for that. 

4 Q, To your knowledge, was there any 

5 promise made to employees at the time the 

6 reorganization was announced that they would be 

7 specially notified of positions that were posted 

8 at a later point rn time? 

9 A. No. 

10 Q. To your knowledge, did Mr. Thomas ever 

1 1 apply for the special assistant to the director of 

12 logistics? 

13 A. I don1 know, I don1 - \ have no 

14 way of knowing, 

15 Q. Okay. 

16 Do you have personal knowledge of the 

1 7 qualifications of the successful candidate for 

18 that position, a Ms. Bryant, Miss Bartoara Bryant? 

19 A. I do. I do. 

20 Q. And what is your knowledge of her 

21 qualifications for the position? 

22 A. WellJ met with her It must have 



Page 176 

been after she was selected. 1 had a one-on-one 



with her. It might have been before, between - 
when going through the second Interview. 1 just 
don*t remember when it was. And I talked with her 
extensively about her skills - and it was such an 
Important position at that time. 

Q. Why was it such an important position? 

A. Because my boss had indicated that he 
didn1 want to continue to hear some of the 

1 complaints he was hearing and that that office had 

1 1 to get fixed; and when my boss speaks to me, \ 

1 2 tend to really listen. And he had said it more 

13 than once. 

14 Q. Is your boss Dr. Ghandi? 

15 A. Yes, Dr. Ghandi. That's right. He 

1 6 had Indicated to me in his own subtle way on more 

17 than one occasion, although once would have been 

1 8 enough, that he was tired of the complaints about 

19 that office, 

20 Q. What specific complaint was he 

21 referencing? 

22 A. He talked often about the fleet issue. 



Page 177 

1 He talked about things that he had gotten from - 

2 the infomiation he had gotten from the Office of 

3 Integrity and Oversight which were part of 

4 investigations that I was not privy to nor should 

5 I have been; but he talked very generically about 

6 things missing, about employees not doing their 

7 work, about poor procurement, t mean, it was 

8 procurement practices in terms of things coming on 

9 the dock and not showing up, and he was hearing 
10 things, and he would share them with me. And 
1*1 then - So it was important that we got someone 

1 2 who had a sense of how to go in and manage this 

13 new organization. 

14 And in the past, we had a new 

1 6 procurement system coming on board, and we had to 

1 6 have someone who at least had some idea about how 

1 7 to interface with and use that system, because the 

1 8 past system was very, very restrictive m terms of 

1 9 how you procure things. And no one in that office 

20 at the time had any computer skills, even, so i 

21 just "' all the major complaints that he had 

22 seemed to come back to having a good, strong, 
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UNITED STATES DISTRICT COURT 
FOR THE DISTRICT OF COLUMBIA 



-X 



WAi^TER 






No. 05-CV-0178 4 



NATWAR M. GANDHI, 



-X 



WashingtoFw D*C. 
Tuesday, February 27, 2007 

DepositioPx of 

ALPHONSO LISTER 
a witness, called for examinatioPx by counsel for 
Defendant, pursuant to notice and agreement of 
counsel, beginning at approximately 4:11 p.m. at the 
law offices of Sheppard Mullin Richter S. Hampton, 
LLP, 1300 I Street, NW,, Washington, D.C., before 
Jacqueline Richards-Craig of Beta Court Reporting, 
notary public in and for the District of Columbia, 
when were present on behalf of the ^respective 
cart ies * 



(202) 464-2400 



Beta Court Reporting 
www.betareporting.com 



(800) 522-2382 
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APPEARANCES: 
On behalf of Plaintiff: 

BARBARA B. HUTCHINSON, ESQUIRE 

Law Office of Barbara B. Hutchinson 

7907 Powhatan Street 

New Carrollton, Maryland 20784 

(301)577-3387 
On behalf of Defendant: 

MARY E. PIVEC, ESQUIRE 

Lewis Pivec, LLP 

1300 I Street, NW., 1 1th Floor East, 

Washington, D.C. 20005 

(202)772 5310 
ALSO PRESENT; 

Walter J. Thomas 



^ *f*- T^ •!* T 



1 P k I., r E E D I N G S 

2 WhtTCupon, 

3 ALPHONSO LISTER 

4 was called as a witness and, having been first duly 

5 sworn, vva.s examined and tesiiiled as lb I lows; 

6 EXAMINATION BY COUNSEL FOR DEFENDAN ^ 
? BY MS. PIVEC: 
S Q Good afternoon^ Mr, tislen My 
9 name is Mar> Phev and I am the attorney for 

10 the Defendant in an action that has beert 

1 1 brought by Mr, Walter Thomas who is to your 

12 left, I think, and whose attorney, Ms, 

13 Barbara Hutchinson is between you and Mr. 

14 Thomas. 

15 Your deposition Is being taken here 

16 today as a fact witness regarding your 

1 7 knowledge of Mn Thomas's employment 

1 8 situation and certain allegations that he has 

19 made In his complaint Could you state your 

20 fiiil name for the record please? 

2 1 A Alphonso Lister, 

22 And Mr. Lister, could you state 
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Application from Walter Thomas 
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1 your address? 

2 A P.O. Box 738, Lorton, Virginia 

3 22199. 

4 Q What is your current occupation^ 

5 Mn Lister? 

6 A Acquisition logistics. 

7 Q Logistics* And by whom are you 

8 employed? 

9 A DoD, 

10 Q Could you briefly describe your 

1 1 employment history up to the present time*^ 
!2 A From where I've been to where Vm 

1 3 at now? 

14 Q Well^ let*s say since you completed 

15 college up to the present time, 

16 A Okay. Joined the military, spent 

! 7 20 years in the militar>% 2 1 years and some 

1 8 change, in the military in various 

19 assignments around the world. Served in ai! 

20 types of units from special ops to rapid 

2 1 deployment to communications information 

22 system organizations to tank outfits, combat 
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! support outfits- Retired from the military, 

2 went to work for the intelligence agency. 

3 From the intelligence agency, I 

4 went over to FEMA and from FEMA, I went to 

5 work for the Walt Disney Company, 

6 corporation. From Wait Disney, ! w^ent to 

7 work for the Department of Veteran Affairs, 

8 From the Department of Veteran Affairs, 1 

9 went to work for the District. From the 

10 District, 1 went to work back at the 

1 1 Pentagon, working for OSD. And now Vm 

12 working for another agency within DoD. 

13 Q Okay. 

14 A Oh, wait a minute. Backup. 1 

1 5 left out one. State Department. Between OSD 

16 and the, back to DoD - State Department, 

1 7 Q Ail right* What was the 

1 8 approximate year of your retirement from the 

19 military? 

20 A '95. 

2 1 Q And over what course of time did 

22 you work for Walt Disney? ___„ 



1 A '98 to 2001. 

2 Q And what was your title when you 

3 worked for them? 

4 A Senior logistics and procurement 

5 manager. 

6 Q And what was your position with the 

7 Department of Veterans Affairs? 

8 A Program manager. 

9 Q Did your job entail any logistical 

10 functions? 

1 1 A Yes, we had the logistical 

1 2 operation for al! the Department of VA 
i 3 worldwide, all the veterans hospitals, 

14 national cemeteries, and benefit 

1 5 organization, Veteran Benefit Administration. 

1 6 Q Were you employed here in the 

1 7 District of Columbia? 

18 A Yes. 

1 9 Q And over what period of time did 

20 you work for the Department of Veterans 

21 Affairs? 

22 A 2001 till 2003. 
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Q And you say you worked for the 
District of Columbia at that point in time. 
Did you work for a specific arm of the 
District of Columbia? 

A The OCFO, Office of Management and 
Administration, OMA. 

Q And during what period did you worl- 
for the CFG? 

A 2003 till July, 2003. 

Q What was the start date in 2003? 

A Around the first of March, or 
somewhere along there, 

Q And In July of 2003, did you go to 
the Pentagon? 

A Yes. 

Q And have you been there 
continuously since that time? 

A No. Ueft the Pentagon, 2006, 
went over to the State Department. 

Q And are you currently with the 
State Department? 

A No, I came back to the Pentagon. ^ 
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Q Okay. 

A In 2006, late 2006. 

Q I believe you stated in the 
beginning that you are currently in logistics 
support. What is the title of your current 
position with the Pentagon? 

A Chief of Center for Life Cycle 
Logistics. 

Q Chief - I didn't catch all of it. 

A Center for Life Cycle Logistics, 

Q And what do you do to the extent 
that you can describe what your current 
duties are? 

A We have a world - we have a global 
sustamment mission. 

Q And what does that mean? 

A We support all IT systems 
worldwide, the DoD. 

Q So you are uniquely centered now on 
information technology systems for DoD? 

A Yes. 

Q Do you currently have any 
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i A VVeU, we got to take care of oor 

2 customers because when we fail the customers, 

3 weVe failing ourselves as an operation, as 

4 an organization and they are depending on us 

5 to do our job. So we need to be proactive 

6 enough to do - to keep folks squared away. 

7 Q And did Mr. Thomas become a Iktle 

8 more responsive to the Kastie card issues 

9 after you had that discussion? 

10 A Not enough tor me. Because I took 

1 1 time to go down and visit the company dow^n in 

12 the Rosslyn, the Kastle card company, and to 

13 get a good understanding of why does it take 

14 so long to get things done in this system. 

1 5 Q And what did you find out? 

16 A Do it in a matter of about an hour 

17 ago and how you process stuff and how you 

1 8 delete, add, and all of that stuff and 1 

19 walked away with a newfound knowledge on how 19 

20 to do it myself. So it was relatively easy 

2 1 to do. It wasn't something that was hard to 

22 perform. 



1 Q Did you draw any conclusions about 

2 the way Mr. Thomas had been going about his 

3 duties as a result of what you learned on 

4 your visit to Kastle? 

5 A Yes, and he just wasn't being 

6 proactive enough to do the job. 

7 Q In March of 2003, were you asked to 

8 serve on an interview panel for the position 

9 of lead support services specialist In the 

10 342 series? 

1 1 A Yeah. 

\ 2 Q Are you familiar with 342 series? 

13 A Yes. 

i 4 Q What does the 342 series entail? 

1 5 A Facilities - 

16 MS. HUTCHINSON: Objection, the 

17 question's ambiguous, ITie 342 series, is 

1 8 this for the District government, or federal 

1 9 government, or who? 

20 BY MS. PIVBC: 

2 1 Q You can answer. 

22 A A 342 is a 342. Same requirements 
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24 

of a 342 in the federal government, the same 
as in the " in the District, 

Q And what are they? 

A Facilities, just got a whole host 
of things that can follow up under that 342. 
Depends on how^ much you want to stick up on 
that because this - it can be a repair job 
or it can be into space management, you can 
be, you know, facilities, operation, and that 
type of stuff. 

Q Moving back to the Exhibit Number 
1, you will see that under director of 
support services, there were two lead support 
service specialists designated In the 342 
series. Did you have anything to do with 
selecting that job series for the lead 
support services specialist positions? 

A No, this was set up prior to me 
getting there. 

Q Did there come a time when you 
asked for a more specific job series to be 
used for support specialists in your 
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1 organization? 

2 A Well, I did report back to my boss 

3 after doing an assessment of the operation 

4 and we was heavily into 342 and we -- and our 

5 operation covered a span of a lot of other 

6 things other than 342. We had a logistics 

7 operation that we didn't have any folks that 

B acftially had-- ^— ^_ spectrum of logistics. 

9 We had a little, meaning warehouse, operation 

10 going on in there, had some budget stuff 

1 1 going on - budget - I want to say 

i 2 self-service account, but it's a - what did 

! 3 they call it? - the credit card account 

14 where the credit, small credit card 

1 5 operation -- where we bought office supplies 

1 6 and that type of stuff as well as the 

1 7 warehouse which is two separate entities. 

1 8 Q Did you recommend that another job 

19 series be used? 

20 MS, HUTCHINSON: Objection to the 

2 1 form of the question. 

22 THE WITNESS: No, I made him aware 
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that the folks 1 have, the current scries 
that we have: is not the right makeup for 
that operatiofi to be able to perform all the 
things thai this operation want us to do. 

Because we had a mail room, we had 
drivers, you know, so a 342 is not a 
catch^al! series. When you start spreading 
out to series that are 346s or possibly 30 Is, 
when you start getting into mail room 
operation that can go into another series. 
So it would - and the different makeups of 
logistics folks could have even be expanded 
to the 2040 series which is the supply and 
support. That would be the answer in dealing 
with the warehouse operation key. And I had 
an admin operation in there as well. 
BY MS. PIVEC: 

Q Do you know when you went to your 
boss to express your need for more 
specmiization in the organization? 

A I think it was after the - but 
tha t night I w ent hom e, I looked at all the 
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manning documents that I had, that was left. 
And I was looking at series, looking at 
operation, and not just wanting to make my 
boss aware that the series 342 that we had 
was like mixing apples and oranges, but we 
have a mixed operation down here, and I think 
US 342 could be 346s or mail room operator. 

In a lot of cases none of the folks 
was trained in those areas. They've been 
doing the job. 1 guess it was OJT^type 
learning. But I understood that the 
structure was already in place. But I just 
wanted to let them know that weVe sort of 

14 handicapped. But weVe going to do the best 

15 we can to get folks trained up, 
Q Okay, well come back to that. Did 
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Q Do you recall doing that? 
A Yes. 

Q Okay. Did you receive the 
applications of the employees who had applied 
for that position before the interviews? 

A No, the package was there when you 
show up for the interview, 

Q Do you recall receiving a package 
that had been prepared by Mr, Thomas prior to 
his interview? 
A No, 

Q You don't remember seeing that? 
A Uh-uh. 

Q When you went to the Interview^ 
were you given a package of information that 
you were to use In the course of the 
interview? 

A Yes, in the course - 
Q And what did that consist of? 
A The candidate that we was actually 
interviewing at that particular time, and the 
questions that he had for the panel 
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there come a time in early March of 2003 when \ 1 



you participated In the interview of internal 
candidates in your organisation for the 
position of Lead Support Services Specialist 
in the series 342? 

A Uh-huh, 
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Q Were the employees In your 
organization notified, in advance of their 
Interviews, as to the time and date when they 
would he interviewed? 

A 1 don't know. I received my 
meeting notice via the Microsoft, You get a 
meeting and you accept. Thaf s when I knew 
when the interview was going to be conducted. 

Q I see. And how far in advance of 
the internal candidate interviews were you 
notified of the interview dates? 
A As HR was scheduling the 
appointments, they would send out the meeting 
via the Internet. 

Q Okay. Do you have a current 
recollection of what transpired during Mr. 
Thomas's interview for the Lead Support 
Specialist position? 

A He came in to the interview. He 
was asked a series of questions by each panel 
member, and then he was allowed to ask if he 
had any questions of us, and then we thanked 
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him for his time, and I guess he almost - I 
mean, he thanked us for the interview. And 
then that was it. 

Q Do you recall what questions were 
asked of him by the panel? 

A I wouldn't know. 

Q Did you mi out any rating form? 

A Yes, their HR had prepared a score 
sheet, and it is a kind of number stuff fall 
out. I can't remember. I would have to see 
one of those sheets again. 

MS.PIVEC: Ifyou can mark this as 
Exhibit 3. 

(Deposition Exhibit No, 3 was 
marked for identification.) 

THE WITNESS: Yes, this is the 
score form we used. 

MS. PI VEC; Now, wait a minute. 

THE WITNESS: Oh, 

MS. PI VEC: WeVe not on the record 



yet. 



THE WITNESS: Oh. 
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MS. PIVEC: And she has to mark the 
exhibit. 

MS. HUTCHINSON: Is there some 
reason why you gave the witDess the 
unlabelled exhibits? I mean, is there some 
reason for that? 

MS. PIVBC: No, there isn't. 
MS. HUTCHINSON: Oh. 
MS. PIVEC: Ifyou want me to give 
him the labeled exhibit I will 

MS. HUTCHINSON: Just so that it's 
marked and he knows he is looking at that 
Lister Number 3, 

BY MS, PIVEC: 
^ Q And Mr, Lister, do you recognize 
the document which has been marked as Exhibit 
Number 3? 
A Yes. 

Q And what h it? 
A This is the form we used for the 
panel inter\qew, and it's graded on how each 
individual answered the questions and 
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perfoniied. 

Q U thh your handwriting or your 
script on the first page of the document 
marked as Number 3? 

A What? Is that my handwriting? 
Q Yes. 
A Yes. 

Q And does your handwriting appear on 
the scoring form Itself? 
A Yes. 

Q It begins at page 2 and continues 
to the last page of this document 
A Yeah, that's mine. 

Q When did you record the information 
that is on the form? 

A Based on that, March 12. 
Q Did you do it during the course of 
the interview? 

A As he was answering the question, I 

yes. 

Q And after you completed the form, 
what did you do with it? 
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A I turned them over to HR, 
Q Did you total your ratings on the 
first page of this form? 

A Yeah. 

Q You did. Is that your handwriting 
encircling the 20? 

A And that w^ould be mine. That^Il be 
my latitude. 

Q His longitude, okay. 

A No, I don't rule out latitude. 

Q Do you have a recollection of how 
Mn Thomas was dressed for his interview i 

A I want to say a pair of slacks and 
something like a three-buttoo polo shirt or 
sweater, whatever you want to call it. Y^es. 

Q In your opinion was he dressed 
appropriately for the interview? 

18 A In my opinion, I wouldn^ have 

19 participated in the interview, I would had 

20 on a shirt and tie, or a coat and tie, or a 

21 suit and tie. 

22 Q Were his clothes disheveled in any 
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asking questions. And as he answered a 1 
question everybody was grading him based on ( 2 

his response, f 3 

Q Do you recall what questions were . 4 
asked of Mn Edmonds during his iiif erv iew? 5 

A Ifthere's any indication of deed, ' 6 
it was the same question. 

Q Do you recall specifically at this 
point without reference to Mr, Thomas's - . 9 

A I will have to see the panel sheet. t 10 

MS. PIVEC: Exhibit marked ] 1 1 

(Deposition Exhibit No, 4 was 12 

marked for identification.) 1 3 

BY MS. PIVEC: 14 

Q Mr. Lister, would you take a look 1 5 

at the exhibit which has been marked as 1 6 

Number 4, 1 believe? i? 

A Uh-huh. 18 

Q And tell me whether you recognize 19 

Exhibit 4* i 20 

A Yeah, that's it. 21 

Q What is It? 22 
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A Oh, it is the panel interview 
questionnaire, I guess, 

Q Do you recognize the handwriting on 
the form? 

A Yes, it is mine. 

Q And did you record the responses on 
the rating form? 
A Yes. 

Q And these are your comments. And 
what did you do with the form after you 
completed it? 

A Turned it over to HR. 
Q Do you know what happened to the 
form after that point in time? 

A Like, I'm asstfming - I assume they 
tallied that up, and came out with who was 
the best candidate. 

Q Do you recall Mr. Edmonds's race? 
A African- American. 
Q How was Mn Edmonds dressed for his 
interview, if you recall? 
A He was in a suit and tie. 



Q Okay. 

A He was in a suit and tie. 

Q Do you have a recollection of how 
he did at his interview, compared with how 
Mr. Thomas did? 

A Well, he outperfonned in my 
opinion, better. He answered the questions. 
His mannerism and his delivery was a lot 
better than Mr. Thomas. 

Q In your opinion, was Mr. Edmonds a 
better qualified candidate than Mr. Thomas 

A Yes. 

Q And why was that? 

A Knowledgeable, experience, 
background, delivery. How he answered the 
questions and projected that positive 
go-getter type attitude. 

Q Do you know who was selected for 
the position of Lead Support Services 
Specialist? 

A Barry Edmonds. 

Q And did M r. Edmonds also ultimately 
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report to you as Director of Logistics and 
Support? 

A Yes, 

Q Okay. And you remember a few 
moments ago I asked you about the 342 series 
and whether you thought that was appropriate 
for the members of your organization. Did 
there come a time when DMA advertised for a 
Lead Logistics Management Specialist, a 346 
series position? 

A I can't remember. 
Q If I were to show you a vacancy 
announcement for that position, would it help 
you to recollect? 
A ^rhat might - 

MS. PIVEC: Mark this as 5. 
(Deposition Exhibit No. 5 was 
marked for identification.) 
THE WITNESS: YouVe asking me 
questions that are over three years ago or 
four years ago or something. 
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A Uh-huh. 

Q And this position was advirtlsed, 
or the vacancy annoimcemeiit posted, on ApriH 3 
3rd, correct? 

A Ub'huh, 

Q And this person was going to be 
working directly for you, according to Lister 
Exhibit 7, nght? 

A Uh~huh. 

Q And you did not have any input into 
actually establishing what the requirements 
would be for a special assistant who was 
going to work for you? 

A No, if memory served me correctly, 
my boss said I do need - 1 did need a 
deputy, over there — 

Q And when you say your boss, are we 
talking about Ms, Smoak? 

A Yes. 

Q Okay, 

A And I think when we were doing - 
during our conversation there had been either 



91 

deputy. Vm not hiring deputies. I think I 
could do the job myself. 

Q So you had discussions with Ms. 
Smoak when you first became employed and she 
helieved you needed a deputy. Is that right? 

A Because we wanted to make sure - 
if I am not mistaken, no - Vm thinking here 
-- tm not mistaken. They wanted to make 
sure we had coverage. And again that I had 
to go out on vacation, school, or whatever, 
I i and you needed someone to oversee the 
12 operation. And as you look around the 
District, everybody had deputies. And they 
needed someone to be the back-up for me. 

Q So that when you came on board, Ms. 
Smoak had that kind of discussion with you, 
correct, in March? 

A You know, we - because when 1 went 
back and talked to her about the makeup of 
their positions and all of them being 342s, I 
was looking at workers. Not bringing in a 
22 deputy. I. was kioking at tr>-ing to get the 

24 {Pages 90 to 93) 
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1 right number of people there to be the - for 

2 the mission that we had. 
Q And so that this position of 

4 special assistant, in terms of the 

5 requirements of the job and what the job 

6 would do, this was not something that you 

7 developed as far as the job duties that are 

8 listed on Lister Exhibit Number 6? 

9 A Oh, yeah, I have developed what -* 

10 what a person would have to do now. Come on 

1 1 Fm not -" my boss is not going to say, well, 

1 2 Fm going to have a deputy, and I am going to 

1 3 come up with the job description. You need 

14 to come up with the job description, because 

15 the person is going to be working for you. 

16 What do you have for him or her to do? 

17 Q So that once there was a decision 

1 8 to have a special assistant position, you 

19 then help develop the requirements for the 

20 Job, right? 

21 A Because if you look across the 

22 whole org chart I was the only ^^^Jj^f^^j^ 
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1 did not have a special assistant or a deputy 

2 or whatever you want to call it, 

3 Q Did you work with the Office of 

4 Human Resources to develop the duties that 

5 would be performed in Lister Exhibit Number 

6 6? 

7 A Yeah. 

8 Q And when that process was 

9 completed, then did human resources go 
10 forward to advertise this position that is 

1 i represented by Lister Exhibit Number 6? 

12 A 1 would assume so. 

1 3 And in terms of this vacancy 

! 4 announcement that is Lister Exhibit Number 6, 

i 5 did you review it before it was finaiked and 

16 submitted to be published? 

17 A Yes. 

18 Q So that if In fact you came on 

] 9 bonrd March I Otb, this vacancy announcement 

20 which Is Lister Exhibit Number 6 is dated 

2 1 April 3rd, then in a matter of a period of 

22 approximately three weeks, you reviewed the 
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\ A lf<; i3 coinputenzed system. 


1 


Q You said that — 


2 Q And so Mr. Thomas, If he was 


2 


A I looked at his computer screen. 1 


3 handling the Kastk Card system, would spend 


3 


am not concerned about all the other 


4 time on the compurer reviewing that system? 


4 


equipment that* s in that office. 


5 A Uh-huh, 


5 


Q Well, this was his computer screen. 


6 Q And did he have to input data Into 


6 


He needed It for his vision. You didn*t see 


7 it? 


7 


that? 


B A 1 would assume so. 


8 


MS. PIVEC: Objection. 


9 And he would have to t^ke it out 


9 


MS. HUTCHINSON: Go ahead. 


ID and delete things, and change pass codes? 


10 


THE WITNESS: And like I said - 


1 1 A — — ' 


1! 


MS. PIVEC: Objection to form. 


12 And in terms of Mr. Thomas^ did he 


12 


THE WITNESS: -- the system, or the 


1 3 have a special computer at his workstation, 


13 


regular computer with the monitor, that*s all 


14 do yon know? 


14 


I was concerned about. Any additional 


15 A I don't remember, because 1 know 1 


15 


equipment, 1 am not concerned^ because we a 


16 had it all — [ had — 1 could access the 


16 


had a lot of extra -- a lot of extra junk in 


1 7 system froni my computer, so 1 don't know if 


17 


that office. 


18 his had anything special about it. 


18 


BY MS. HUTCHINSON: 


1 9 Q Well, now you said that you 


19 


Q Well, you said that you were 


20 observed him* Vou said yoti went by there. 


20 


observing him and he spent an inordinate 


21 and you saw him on the internet. 


21 


amount of time surfing the net and how die 


22 A But I don't know if he - there was 


22 


yon determine that he was surfing the net? 


127 




J 29 


1 a special system, because 1 use the Kastie 


1 


A Surfing the internet is not the 


2 Card on my system, so if he had a special 


: 2 


same as sitting there looking at how many 


3 system for something else, I don*t know. 


3 


pieces of electronic gear you have in your 


4 Q Now, you said you observed him and 


4 


office. I am not concerned. 


5 you saw him on the internet, cruising the 


5 


Q How did you determine that he was 


6 internet. So if you went and you were close 


6 


surfing the net? You said you were there all 


7 enough to see the screen to see he was on the 


7 


the time, so you could tell how much time h< 


8 internet, then you had to see whether or not 


8 


spent on it 


9 he had a special screen for vision purposes, 


9 


A It doesn't - it doesn't take a 


iO or- 


10 


genius to determine whether you're surfing 


i 1 MS. PIVEC: Objection. 


11 


the net or not. If you are not doing your 


!2 BY MS. HUTCHINSON: 


12 


work, you Ye surfing the net. So if you're 


13 Q — or something else, correct? 


13 


not working - if youVe not doing the Kastie 


14 A No, no, that's not necessary. 


14 


Card, and you had another website that is not 


15 Q Co«ldn*t see1t? 


!5 


work-related and you're not i^searching 


1 6 A That is not necessary, because 


16 


something for a project that I have you 


1 7 everybody had a bunch of junk in the office, 


17 


working on - 


1 8 and a lot of - tot of folks there had a lot 


18 


Q Now in terms of the Kastie Card 


1 9 of stuff in there that I didn*t know what it 


19 


System, was it something that you accessed 


20 was, so he could have some more equipment ir 


20 


directly, or did you have to go through an 


2 1 there. It don't mean necessarily I am taking 


21 


internet server to access your Kastie Card 


22 inventorv^ of what was actoaily in there. 


22 


System? 
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Charge of Discrimination 



This foTO is affected by the Pwacy Act of 1974. See enclosed Prt^acy Aa 
Statement and other .ntormatton before compteting this fcZ 



J 



Charge Presented To: 
I I FEPA 



Harm (indicate Mr, Ms.. Mrsj 

Mr Walter J. Thomas 



^. Human Rights Commission 

3/afg or locai Agency, tf any 



AgencyOes) Charge No($): 
100*2003-00775 



ar\<i EEOC 



street Address 

1400 South Joyce Street #913 



City, State and ZIP Code 

Arlington. VA 22202 



Home Phone No. (Inc^ Area Code) 

(703)521-1067 



Dale of Birth 

12-23-1940 






OFFICE OF TAX & REVENUE D.C. GQVFPM 



Street Address 

941 North Capitol Street N.E. 



Name 



City, State and ZIP Code 

Washington, DC 20002 



No. Employees, h/tember^ 

500 or More 



Phone No, (Include A^ea Code) 

(202) 442-6200 



Street Address 



City, State and ZIP Code 



Uo. Bmf^yees, Members 



Phone No, (Indude Ama Code} 



DISCRIMINATiON BASED ON (ChecH apfm>pnate box(es}] " ^ — ■ 

□ RETA...ON [2 .OE [^ o..eiUTV Q OTHER ,S^^ ^,., 



DATE{S) DISCRIMINATION TOOK PUCE 
Eaiies* Latest 

03-28-2003 03-28-2003 

I I CONTINUING ACTION 



™^ PARTICUtARSARE Of ^ditional paper Is ne^ed. attach extr^ st^tm " ~ 

1. 1 began working for the Respondent on Julv S iQ<»a =o ♦!, e 

2002. 1 was lnfom,ed that my position was fallng aboLLd d- ?« n'^f '^'''' ®'^'''"'*' '" °"'^^'"'^' 
positions in which I was highly qualified.! Sed a lettt^ 1.1?„ ""^f ^J^^*''^'"*®- ' ^PP"«^ f^*" ^<^ 
employment was terminated because of the ahol^h^ T , ^^'^ ^^'''*' ^^' ^^^^' «*««"9 that my 
two positions for which I appHed ^boUshment of my position and my non-selection for the 

II. The Respondent did not give any reason for the above actions. 

Employment Act of 1967 and the AmericLrvl^th ofsabS^^^ *'^ ^^^ DI|^rlminatlon in 






O 






\ want this charge fifed with bot h Hie EEOC and the State nr k^i a^^^ -J . ^— _^ 



procedyres- 



I declare ynaer penalty of pequry that the above is true and 



correct. 



Aug 20, 20 03 

Date 




[ SICNATURE OF COiypLAiNANT 



f/t^P'^^i^U^.^ 



W f'^rty SigmtufB 



fSZ^ZT ^'''°^'' ™ ^^"^"^^ ^^ THIS DATE 
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EXHIBIT H 
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U.S. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION 

Washington Field Office ,,00 l suee, n.w,. s.. 200 

Washington, D,C. 20005 

(202) 275-/377 




NOV 3aKJ3 rrYa02)2T5.75IS 



FAX (202) 275-6834 & 0025 



xVlr. Walter J. Thomas 
1400 South Joyce Street 

#913 

Arlington, VA 22202 

RE: Charge No: 100-2003-00775 

Thomas v. Office of the Chief Financial Officer 

Dear Mr. Thomas: 

The reference charge has been forwarded for supervisory review. In accordance with th Eaual 
Employment Opportunity Commission procedures regarding charge processtog mMm 
assessment of your charge and the supporting information has been made 

Based on our assessment of your charge, we will not proceed further with the investi^arinn .t th'c 
Ume. If you have any new information you wish for us to consider, pl^^e stbS^^^^^^^^ 
days or make an appomtment to present additional evidence by calling me at (202) 27^7377 

The evidence we have obtained indicates that Respondent instituted an office-wide restructuring 
and your position was abolished. Respondent mdicated that you along wit^ X disJlSeT ^ 
employees were eligible to apply for any available positions you deemeryoi^fdf qS &d to 
perform. You applied for the position of Lead Support Soecialist nTu w ^'^^'*'^'* *^ 
selected A Black male over the age of 40 was seElX^sSon ^M^^^^^^ "°^ 
Respondent maintains that there is no information in your employment records wh7ch\-nH,^^ * 
you have a disability. Lastly, there is no information i suhst^lZyo^T^U^^^^ 
position of Support Services Specialist grade DS 13 was re-adverri!ii ^^ v ^ T ' 
evidence is Special Assistant to the Director gmde MS?i3. '''''^°" ^°" '^^'' ^ 

At present it is likely that your charge will be dismissed and you will be issued a Dismissal and 

ttuc will take no ftirther action on the complaint 

If you have additional evidence, you may contact me at (202) 275-7377. 



'^, Sincerely, . 

f \ A 



I |anice Campbell 
•^upervisorv' Investigator 



D00630 
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U.S. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION 

Pittsburgh Area Office ub«,y center 

100} liberty Avenue, Suite 300 

Pitlst>ul^h,PA15222-4J87 

(412)644-3444 

TW (4 12)644-2720 

FAX (41 2) 644-2664 

Our Reference: 100-2003-00775 

Thomas v Office of Tax & Revenue 

Mr. Walter J. Thomas 

1400 South Joyce Street #913 

Arlington, VA 22202 

Dear Mr . Thomas : 

Your charge of discrimination referenced above was investigated 
pursuant to the Convmission's policies and procedures in which it was 
determined the allegations were not substantiated as indicated below: 

Although the information you provided by email dated 6/28/04 implies 
that the Respondent conducted its reorganization in an unfair manner, 
it offers no reason to believe that you were treated disparately due 
to your race, age, sex, nor disability when compared to others who 
were similarly situated. You have provided no reason to believe that 
the eight others from your office, who were younger { except one), male 
and female, and not disabled were treated any differently or any 
better than you. They too were denied positions within the new 
organization (except for Ms. Gaddy, a 62 year old black female) and 
laid off. 

Based upon the above, it is not likely that further investigation will 
result m a finding of a violation against the Respondent, as alleged 
Accordingly, enclosed please find the Commission's Dismissal and 
Notice of Rights. If you wish to pursue this matter further you may 
file a lawsuit on your own behalf within 90 days of your receipt of 
the attached notice. 

Sincerely, 



^fH/ffY Frank E, Rodia 

^^^^ / Investigator 

Enclosure 
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EXHIBIT J 
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U,S. Def ment of Justice 

Civil Rights Division 



DJP;WBF:mdw 
DJ 170-64-0 



Joseph H, Hardiman, III 
Area Director^ £ECC 
Liberty Center, Suite 300 
1001 Liberty Avenue 
Pittsburgh, PA 15222-4187 



Empiaymem Lingation Seaion - FHB 
950 Pennsylvania Avenue. N. W. 
Washingtofi. DC 20530 
www.usdoj. goWcn/emp/ef?^}home.himi 



m. 



Re: Ee: Walter Thomas v. Office of Tax and Revenue, D. C. 
Government. EEOC No. 1Q0-2O03-QO775 



Dear Mr* Hardiman: 

We have issued a notice of right to sue under Title VII of the Civil 
Rights Act of 1964 and Title I of the Americans with Disabilities Act of 1990 
to the charging party on the above referenced charge and we are returning the 
file to your office under separate cover. 

We are writing you separately to point out that, although the charging 
party also alleged age discrimination in the charge under the Age 
Discrimination in Employment Act of 1967 (ADEA) , we did not see in the file a 
copy of a document in which the EEOC issued the charging party a notice ot 
right to sue under the ADEA. The Department of Justice has no authority to 
issue a notice of right to sue on a charge under the ADEA, regardless of 
whether the respondent is a public or a private employer. Please give this 
matter appropriate attention, considering the Supreme Court's decision in 
Kimel. v. Florida Board of , Regents , 528 U.S. 62 (2000). 

Sincerely, 

David J. Palmer 

Empioyment Litigation Section 
Civil Riqhts Division 



V 






/,k ' ^ 5i^^" 



William B, Fenton 
Deout'^* Chie^ 



t;rrLDiovTti.ent Lxtigari^ 
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U.S, Departmer >f Justice 

Civil Rights Division 




Entpioymem Utigaiion Section - FHB 
950 Pennsylvania A venue, N. W, 
Washington. DC 20530 
ww^^. usdoj.gov/cn/emp/emphome.hrmi 



SUE 



HA V"^ 



t<^^j^. : w b t : maw 
Du 170^64—0 



CERTIFIED MAIL 

RETURN RECEIPT REQUESTED 

'Waiter Thomas 

c/o Barbara B. Hutchinson, Esq, 

7907 Povvhatan Street 

Mew Carrollton, HD 20784 



uUN 



Re: Waiter Thomas v. Office ot Tax and Revenue, D. C. 
Government, EEOC No. 100-2003-00775 



Dear Mr, Thomas: 



Because you filed the 



^ above charge with the Equal Employment Opportunity 
50 days have elapsed since the date the Commission 
assumed jurisdiction over that charge, and no suit based thereon has been 




s^^^^^^^^^^j ^^^^^^^u^-^ ^ii^o i^ot„j.u^, y^ju ai.^ uereoy norxrxea tnat you nave the 
right to institute a civil action under Title VII of the Civil Rights Act of 
1964, as amended, 42 O.3.C. Section 2000e, et se^, , and Title I of the 
Americans with Disabilities Act of 1990, 42 rj.s.C. 12111, et se^. , against the 
above-named respondent. 

If you choose to commence a civil action, such suit must be filed in the 
appropr iate court within 90 davs of vour receipt of this Notice . 

We are returning the EEOC files pertaining to your case to the District 
Office of the EEOC, located at the following address: Equal Employment"^ 
Opportunity Commission, Liberty Center, Suite 300, 1001 Liberty Avenue 
Pittsburgh, PA 15222-4187. 

This notice should not be taken to mean that the Department of Justice 
has made a judgment as to whether or not your case is meritorious, 

S X n o ^^ r e 1 v 



K, Hiexanaer 
Assistant Att 



:osta 

:ney Gene re 



Deoutv Chief 
c tfi-^' 1, o yTne n >« i^ .i u -l g a s^ x c 



ix a no Ktsv^ 



iT^rea 
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i'.s. ilqual employment opportunity commission 

Pittsburgh Area Office 



Lsbeny Center 

hO<)J lil>tnv Avenute, Sunc Km 

PUBbtirgh, PA 15222-41 HI 

(413)644-5444 

'Tl'Y (4:2)644*2720 

FAX(4i2)M4-2664 



Our Reference: Thomas v Office of Tax Sc Revenue 

I00*2003'0G7775 



Mr, Walter J. Thomas 

1400 South Joyce Street #913 

Arlington, VA 22202 



£7 FILE 



Dear Mr, Thomas: 

We have received your request that the Kqual Hmployment Opcort unity 
Commission (EEOC) issue you a Notice of Right to Sue for the above - 
referenced charge of age and Title VII discrimination which has been filed 
with EEOC. With respect to the Title VII discrimination allegation, the 
case has been sent to the Department of Justice for issuance of the' 
appropriate Notice of Right to Sue. However, it is HEOC ^ s position that 
such Notices are not required as a prerequisite for filing a suit in U. S. 
District Court under the Age Discrimination in Employment Act of 1967 as' 
amended (ADEA) . Therefore, this office cannot issue you a Notice of Right 
to Sue for that portion of your charge. 

On November 21, 1991 the ADEA was amended. For charges where ^he date of 
alleged violations on or after that date, a private ADEA lawsuit mav be 
filed any time from 60 days after a charge is filed with EEOC un^il^90 
days after receipt of notification that EEOC has terminated its^ ' 
processing of the charge. 

Based on your indicated intent to file a private ADEA lawsuit xn this 
matter, EEOC is hereby administratively dismissing this charqe and 
tearminating all processing. Therefore, this letter constitutes notice -f 
EEOC's dismissal. Any 90'day period applicable to this charge during 
whxch suit should be filed begins upon your receipt of this notification 
of dismissal. 

Should you decide to exercise the right to file a lawsuit, olease not if v 
this office that suit has been filed so that the Commission^-an take 
appropriate action to insure that the case file will be preserved in 
accordance with the Commission's file destruction procedures. 

If there are any questions in this regard, please contact Frank S Rodia 
at {412) 644-2752. 



6^^' ^ 7 06 

Date 



sincerely, 
Jc/eph n7 Hardiman, III 



sa iji rector 



cc r Earoar 



^ nut rni 



t^f^qtire 
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E I Employment Opportunity Commissk . 



DISMISSAL AND NOTICE OF RIGHTS 



To: Mr. Walter J. Thomas 

1 400 South Joyce Street #913 
Ariingion. Va'22202 



From: Equal Employment Opportunity Commission 
Liberty Center, Suite 300 
1001 Liberty Avenue 
Pittsburgh, PA 15222-4187 



[ ] On behalf of a person aggrieved whose identity is 

CONFmENTIAl (29 CFR § 1 60 1 7(a)) 
Charge No. EEOC Representative 
100-2003-00775 Philadelofaia Legar Unit 



Telephone Ho. 

2t5)440->2g28 



{See me additional informmion mUiched to this form.) 
YOUR CHARGE IS DISMISSED FOR THE FOLLOWING REASON: 

[ ] The facts you allege fail to state a claim under any of the statutes enforced by the Commission, 

Respondent employs less than the required number of employees. 



[] 
[] 

[] 

[] 
[] 

[X] 

[] 

[X] 



Your charge was not iimciy tiled with the Commission, i.e., you waited too long after the date(s| of the discrimination you alleged ro tile 
your charge. Because it was Hied outside the time limit prescribed by law, the Commission cannot investigate your allegations. 

You failed co provide requested information, failed or refused to appear or to be available for necessary interviews/conferences or 
otherwise refused to cooperate to the tximt that the Commission has bt^n unable to resolve your charge. You have had more than 30 
days in which to respond to our final written request 

The Commission has made reasonable efforts to locate you and has been unable to do so. You have had at least 30 days m which to 
respond to a notice sent to your last known address. 

The respondent has made a reasonable settlement offer which affords full relief for the harm you alleged. At least 30 days have expired 
smce you received actual notice of this settlement offer. ' 

The Commission issues the following determination: Based upon the Commission's investigation, the Commission \s unable to conclude 
that the mformatjon obtained establishes violations of the statutes. This does not certify that the respondent is m compliance wuh the 
statutes. No tmdmg is made as to any other issues that might be construed as having been raised by this charge. 

Other (briefly state) ___^__^_^^^ 



-- NOTICE OF SUIT RIGHTS -^ 

Title VII and/or the Americans with Disabilities Act; This is your NOTICE OF RIGHT TO SUB, which terminates the Commission's 
processing of your charge. If you want to pursue your charge further, you have the right to sue the respondent(s) named in your charse 
m US District Court, If you decide to sue, you must sue WITHIN 90 DAYS from your receipt of this Notice; othen^ ise vour right to 



sue is lost. 



Age Discrimination m Employment Act: This is your NOTICE OF DISMISSAL OR TERMINATION, which terminates processing of 
your charge. If you want to pursue your charge turther, you have the right to sue the respondent(s} named in your charge in IJ S District 
Court. If you decide to sue, yon must sue WITHIN 90 DAYS from your receipt of this Notice; otherwise, your right to sue is lost. 

( ] Equal Fay Act (EFA): HP A suits must be brought withm 2 years (3 years for willfy! violations) of the alleged EPA underpayment. 

1 certify thdt this notice was mailed on the date set out below. 

On behalf of the Commission 



,.,^^-^^d/ 



(Date Mailed) 



Enclosure 

Information Sheer 

cc! RespondenKs) 

Office of Tax Revenue DC Government 







phta District' Dir^tor 



EEOC Form 161 { iest 5^95) 



D00655 
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FILING SUIT UNDER TITLE VU OF THE CIVIL RIGHTS 
ACT OR THE AMERICANS WITH DISABILITIES ACT 



PRIVATE SUIT RIGHTS: 

This issuance of this Notice of Right to Sue ends EEOC*s process with respect to your charge. You may file 
a lawsuit against the respondent named in your charge within 90 days from the date you receive this Notice. 
Therefore you should keep a record of this date. Once this 90-day period is over, your right to sue is !ost< 
If you intend to consult an attorney, you should do so as soon as possible. Furthermore, in order to avoid any 
question that you did not act in a timely manner, if you intend to sue on your own behalf, your suit should 
be filed well In advance of the expiration of the 90-day period. 

Your lawsuit must be filed in U.S. District Court. Filing this Notice is not sufficient. A court complaint must 
contain a short statement of the facts of your case which shows that you are entitled to relief. Generally, suits 
are brought in the state where the alleged unlawful practice occurred, but in some cases can be brought where 
relevant employment records are kept, where the employment would have been, or where the respondent has 
its main office. 

You may contact EEOC if you have any questions about your rights, including advice on which U.S. District 
Court can hear your case, or if you need to inspect and copy information contained in the case file. 
(Additionally, many EEOC offices can provide >^u with names of private attorneys who have agreed to 
consider referrals for private litigation,) 

ATTORNEY REPRESENTATION: 

If you cannot afford or have been unable to obtain a lawyer to represent you, the U.S. District Court having 
jurisdiction in your case may, at its discretion, assist you in obtaining a lawyer. If you plan to ask the U.S. 
District Court to help you obtain a lawyer, you must make this request of the court in the form and manner 
it requires. Your request to the U.S. District Court should be made well before the end of the 90-day period 
mentioned above. A request for representation does not relieve you of the obligation to file a lawsuit within 
this 90*day period. 

DESTRUCTION OF FILE: 

If you file suit, you or your attorney should forward a copy of your court complaint to the office where vou 
filed your charge within 10 days after you file suit. Your file will be preserved. Generally, EEOC's rules call 
for your charge file to be destroyed six months from now (one year in the case of charges dismissed for no 
jurisdiction) unless you have notified us that you have filed suit in U.S, District Court. 

IF YOU FILE SUIT, YOU OR YOUR ATTORNEY SHOULD NOTIF\^ THIS OFFICE WHEN THE 
LAWSUIT IS RESOLVED. 



Reverse $^d« q( forrr> t6T (Te^ t0/84| 



EEOC Forn-i 161 (Test 5/9S) 
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EXHIBIT L 
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FELTON P. ANDERSON, M.D. 

106 Irving St, NW. Suite 314 South 
Washington, DC 20010 

(202)291-7707 
FAX^ (202) 291-4322 



May 24, 2001 



Mr, Louis Parker, Director 
The Mission Support Center 
Office of Tax and Revenue 
941 North Capital St. NE 
Washington, DC 20002 



Re: Request for assistance for Mr, Walter Thomas 

Dear Mr, Parker: 

I am writing on the behalf of my patient, Mr, Walter Thomas, who is assigned to The 
Mission Support Center, Mr, Thomas has had back surgery on three discs, and is in need 
of a chair that gives full support to his upper and lower back. As you are aware, Mr. 
Thomas has a vision impairment. Therefore, he also needs proper lighting m his work 
area, and definitely must avoid material that causes him to lose focus and visioa I know 
that in the past you have assisted him with challenges associated with his vision, by 
assigning him work in the area of communications. That type of assignment gave him 
the opportunity to operate with a minimum of difficulty as associated with his vision 
impairment. Presently, the lighting in his work area is sufficient. 



I am aware that there is an existing requirement at your agency, which stipulates that 
there must be a medical request for special equipment for employees who have special 
needs. I certainly understand the rationale for the requirement, and I want to assist as 
much as possible with the overall endeavor to assist my patient, and to comply with your 
policy. 
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know basis only. I thank you for your consideration, and I know that Mx. nonia. 
appreciates your cooperation. 



Sincerely, 





Felton P. -Anderson, M.D 
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EXHIBIT M 
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IN THE UNITED STATES DISTRICT COURT 
DISTRICT OF COLUMBIA 



Walter Thomas, 
Plaintiff 



CivH Action No. 05-1784 
RJL 



NatwarM^Ghandi, 
Office of Chief Financial 
Offic^j 

DcfendaDt 



PLAINTIFF WATER THOMAS* RESPONSES TO 
DEFENDANT*S FIRST SET OF INTERROGATORIES 

Walter Thomas, (Mr. ThomasX the plaintiff, pursuant to Fcd^R.Civ.P. 26 and 33 provides the 

following responses to Defendant's First Set of Interrogatories, as follows: 

1 . Identify each individual participating in the preparation of the answers to these bitcnro^tories 
and their affiliation with or relationship to Plaintiff and identify the intem>g3tories they paiticipated in 
answering. 

Response : The individuals providing information for the responses to these interrogatories 
arc Walter Thomas and the objections are from Mr. Thomas' attorney 

2. Identify with specificity all elements of damages which you axe claiming in this action and 
set forth separately the computation of the damages for cadi claim asserted in the Complaint. 

Response ; Mr. Thomas was 62 years old on March 31, 2003, tl^ic date of liis termination 
from employment. Mr. Thomas had intended to continue working until he reach age 69. 
Mr. Thomas' earnings on the date of his termination from employment with the District of 
Colmnbia government were approximately S65,000 annually. After his termination ,due 
to his lack of funds, Mr Thomas was urmbic to m^t his living expenses and was 
tlireatened with eviction trom his apartment; had to borrow money to meet his living 
expenses; and was unable to find toll employment despite submitting numerous 
applications. Mr. Thomas applied to the Ritz Cariton^ Smilhsonian Institution, the U.S. 
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7. State whether Plaintiff feas obtained a statement &om any poson not a paity to this action 
concerning any of the matters alleged in the Complaint If so, state the name and address of the pcxson 
who gave ihe statemffit, whethar the statemmt is written or am!, and s^ forth in d^it the substance and 
conttjnt of thtJ statement 

Response : Mr. Thomas received a silal^nenl finom Shirley Oaddy, which is attached hereto a$ 
Exhibit Z. 

8. If you contend that you are disabled within the meaning of tlK^ Anicricans with Disabilities Act and 
die District of Columbia Muman Rights A<^ please state: 

a. the nature and severity of your impaiime^t, 

h. the duration or expected duration of your impairment; 

c. the prnnanent or long term impact (or the c^cpected pcnnanait or long term impact) of or 
r^uiting from your impairment; 

d. the major life activity or activities you claim are limited by your impairment, and 

c. the degree to which one or more major hte activities are limited by your tmpainnent- 

Response : 

a Kotitoconus, both eyes, Nystagmus, amblyopoda and extreme myopia, which caus^ reduced 

and distorted vision, inability to focus, axKi a wandering eye. The condition causes petmanent 

damage to the cornea Mr* Thomaii* medical rea)rds from July 2<K)3 to Novembo- 2(K)3 am 

I^xjvided in response to defendant's Reqii^ for ProdiK:tion of Documents, 

b. Pcnnanent impaimient of vision and focus. 

c. Q)ndition is pro^essive and degenerative, may result in a)mtjal traasplants. . 

d Ability k^ read and focus on objcxfe and writt<^i matoial. Mr. Thonoas rcqiiircs large t>^ to 

e/Ihe impairmaat of Mr. Thomas* vision is potnanent aiKl requires iaigc type for reading. 
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9. ifyou take prescription medication or use o1]i«thmpi<s to rdieve your please identify th^ 
medication and therapies you utilize and the dt^ee to which they improve 5^ur abiUty to tunciion. 

Response : Mr, Thomas has no medication or therapies Ibr his tandition. 

10. State all fects suppoitiag your contention that you had an observable disability at the time of your 
interview ibr ±& position rcforenced in Paragraph 6 of the Complaint 

Res ponse : The impaiiment of Mr. Thomas' eye could be seen since the eye moved ermtically. 
11. If you contend that you arc better qualified than Barry Edmonds for the position rctcrcnced in 
Paragraph 6 of the Complaint, state the factual basis for such contraition. 

Response : From 1998 until March 28, 2003, Mr. Thomas was employed as the totcmal Security 
Coordinator/Support Services Specialist pcribmiing the M range of duties of the position, which 
included liaison for coiranunication and phone service, assuring the physii:al security of all 
occupied spaces, making recommendations and securing services for buEdit^ alterations , and 
determining communications and utility services among othar duties. From 1 9% to 1 998, Mr. 
Thomas served as an Operations SpedaMst for D.C. Public Schools reviewing and analyzing 
management documents, ]xeparing lease agreemente/contract auth<m7.ations for the Realty Officer, 
requisitioning supplies, supervising space allocation, and moves , and was involved in all a&pcds 
of Ihe school eoifirgency Fq>air |wogum. Mr. Thomas served as a Foreign Service Officer ftom 
1971 to 1985 in Latin America, the Carribean and Ghana. 

Two positions were advatiscd for Usad Support Specialist DS-3424 1 , Mr. Thomas was 
qualified for the position. On March 28, 2003, Mr. Thomas was infbmted by Dianne CamilHcri 
he had not been chosoi for eitho* positioa On April 3, 2003, the dcfmdant readvertised the 
position of Lc^ St:p»rt Sp^ialist DS-346-1 1 , stating one position was to be filled, 

Barry Edmonds became employed with tlie District of Columbia City Council as a 
aak/M<»s^@3- in January 1 982. Mr. JEdmotMis was promoted to a Clak grade 6 in 1 982 and 
^ ranainsd in the position until May 1 988, Mr. Edmonds became an Administrative .Assistant to 



5 
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ac. CotMcilmcmbcr Rokrk in May 1988 until Octobo* 1998, who) his appointment was 
terminated dw to a reorganization of staff. Ftom 1989 untii 2001, Mr Edmonds became 
employed by the Wall Stniei Joumitl in the Cirailation Departmoit From 2001 until 2003, Mr. 
Edmonds was employed by the Washington Times m the Ciiculation Departmt^t. Mr. Edmonds 
application tbr the position did not include any experi^ce in real csmc management, othar than 
Ms notation he was taking a real e&me managmi^sfit course, 

12. If you contend that you are betto* qualified than the temale selected for the pos^ition referenced in 

Paragi^h 1 of the Complaint, state the iaelaal basis for such contention. 

Rc^pon^ : Mr. Thomiis as an employee affected by the restructuring of the Office of the Chief 
Financial Officer was qualified to be coasidered for the position of Special Assistant lo the 
Director but was deprived of the opportunity to apply for the position, since the pofiition was not 
identified as a vacant position, prior to Mr Thomas' tctmination. Mx. Thomas is not aware of all 
of Ms, Biyant's qualifications for the position of Special Assibtant to the Director, since no 
personnel records were provided in response to Mr, Thotnas' discovery request. Wh*^ Mr. 
Thomas receives the responses to his discov*^ requests, Mr, Thomas will supplement this 
response. 
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rg-BT'TFTCATIQN CIV TTJTERRQGATORY PT^SPONSES 
I, Walter J. Thomas have reviewed and do hereby certify 
that the foregoing Plaintiff t^lalter Thomas' Responses to 
Defendant's First Set of interrogatories are true and correct t 
the best of my knowledge and belief. The objections are the 



objections of the attorney. 
This -'3^^ ' day of November 2006 



^. 



cJtho^ (L />u-^^ 



Walter J. Thoms 



t^A-LT A 
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EXHIBIT N 
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IN THE UNITED STATES DISTRICT COURT 
DISTRICT OF COLUMBIA 



Walter Thomas, 


) 


) 


Plaintiff 


) 


) 


V. 




) 

) 


Hatwar Ghandi, 


) 




Office of the Chief Financial 




) 


Officer 


) 




Defendant 




) 


« 


) 





Civii Action No. 054784 RJt 



AFFIDAV !T OF ALBERT POWELL 

I, Albert Poweil, being of lawfixl age and sound mind and capacity, do depose and say: 

1 . i retired from employment as Chief of General Services Unit of the District of Columbia Department of 
Tax and Revenue in 1996 or 1997, In 1998 or 1999, while working for a ten^orary help firm, I was 
assigned to work in the Office of the Chief Financial Officer for Joseph Sanchez, Director of Contracts and 
Procurement. It was at this time that I first met Walter Thomas, who then worked m the OCFO Office of 
Mission Support. Mr, Thomas was responsible for issuing security badges to all new personnel 

2. Sometime in the year 2000, 1 received a call from OTR Director Herbert Huff requesting that I accept a 
permanent position in his Office, essentially taking up my old duties as Chief of the General Services Unit, 
I accepted Mr. Huffs offer and returned to work as a full time permanent employee of the OCFO, My 
en^loyment was at will, as were all other positions working for the OCFO. 

3. In or around October 2003, Mr. Huff informed me that the General Services Unit would be responsible 
for handling security throughout the OCFO organization. I informed Mr. Huff that I would nc^d additional 
help to handle the security function and suggested that Mr. Thomas be transferred into the unit from 
Mission Support to take over the security function. Mr. Huff agreed and he requested that the transfer 
action be processed. Shortly thereafter, Mr. Thomas began reporting to me. 

4. In the fall of 2002, rumor had it that Dr. Gandhi wanted to aboUsh the OTR General Services Unit and 
consolidate all support services withm the new office of Management and Administration. Mr. Huff was 
opposed to the idea and suggested that OTR continue to provide support services for the whole of the 
OCFO organization. Mr. Huff left his position sometmie late 2002, after which it was announced that the 
proposed reorganisation plan would go through and the General Services Unit would be abolished, 
En^loyees of the Unit were told that there jobs also were bemg abolished and that they would have to 
compete for positions in the new Office of Management and Administration. 

5. In my time with the OCFO, the office that supplies human resources, training, logistics and other 
support services has gone through many changes and reorganizations. Generally speaking, when every 
new leader came in he or she wanted to bring their own people in to carry out their vision of how the 
organisation should work. 

6. I applied for the vacancy of Director of the new Logistics and Support Unit in the Office of 
Managen^nt and Administration. I interviewed for the position in February 2003. Several weeks Ut^ I 
was informed that I had not been selected, 1 received my termination letter on March 5, 2003, which was 
my last day of employment 

7. I have reviewed the attached performance evaluation form bearing my signature and dated on my last 
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day of work at Chief of Genemi Services, March 5, 2003. The evaluation covers the period 10/01/2001 
through 9/30/2002. I do not know why the attached evaluation relating to Mr. Thonias was signed so long 
afer the close of the 2002 fiscal year, which ended 9/30/200 L 1 did not coir^ieted Section 1 (Work 
Outcomes) of the attached fonn. Goal/Uesponsibility categories contained m Section 1 was completed by 
Mr. Thomas himself, as part of his own Seif-E valuation. I completed Section 11 of the attached form 
(Competencies). I cannot explam why the results are totaled as 39 in Section II, rather than 40. I do not 
know what happened to the official copy of the review after I signed it. I forwarded it to the Office of 
Human Resources at OMA, 

8. I do not believe that age had anythmg to do with the decision not to select Mr. Thomas for a position in 
the Office of Management and Administration. I know many retired individuals who have been offered 
positions widi the OCFO. 1 myself have been called into service by the OCFO on two occasions after my 
retirement from District Government, the second time in 2004 when I returned to the OCFO on a contract 
basis to handle security work. I am told that Mr, Thomas claims that my successor, Al Lister, told Mr. 
Thomas on the date of his interview for the position of Lead Support Specialist position that he was not 
wanted because he was of retirement age. I do not beUeve that any manager would say such a thing. Mr. 
Thomas certainly never toid me about such a statement at the time, or at any time since, even though I was 
in contact with him several times between the date he left in March 2003 and the present time. 

9 In April 2003, 1 received a telephone call from Shirley Gaddy, one of my former en^loyees in the 
General Services Unit at OTR who was still employed by the OCFO at the time. She called to inform me 
that the OCFO had just posted a Grade 13 position for en^loyment in the Office of Logistics and Support, 
entitled "Special Assistant to the Director." I applied but was not contacted about the position. 

The testimony which I have given in this Affidavit is based upon my personal knowledge, and is true and 
correct to the best of my knowledge. 

DATE: 




Xlbert Powell ^ / March 27, 2007 
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Section I: Work Outcomes (Goaisl 

Phss» mdfcs^ thB goa/s, am/ fte mIghtSng of eai^ goat d^^mimd during d0v0i<^mmtt oft/10 indrndutl P^f^mnmca 
Pirn. indlmU empfoy** f^^^ommQ^ m&tfy» to ^ach goai u^g ih0 5i>mt scale fel»d on ^0 prBvSous pag^. Provkh 
ccmmmits and Ae w^htBd ratfnff for cadi goai tedijcfe enamp^ of emptoym b^havhr to support perfymancB 
r^tlitgs, esp^^isffy forperfommics ^>OV0 or b^hw m *'Alaee» Bfpsctalfena'' feva/. 



lyblnl^n curmtt security record* of af! tlt« tWslons wftWii The Omc« ol The Deputy Ch^ Rnaiwial 
OfUcar 01^ of Tia asd Ravenuc 



^^Niation CotitiiHNils: 

During the period covert, aH Tax and Ravanua divisions ware brought into compliance, and 
surplus security c^ds wem collectad, in accordance with the security policy and 
regulations. 



Co^^espon5i&l}llyi2: 



Majtilain an up to d^e listing ol al personnel wtthNi each division of the OCFO, and eiiminate dupficate 
possession of securty c^s* 



EvaiuaHon Comment: 

During the period cov^ed, there v^s a complex ptjrging of tiie security fibs^ m^ the names of all 
personnel were updated , In order to ref^:t m names of only the persons who are active^ employed 
as contractors or regufer employees, with valid security authorizaJlon* 



Goalrt^esponslbafty#3: ^ 

AssufB that all requests for proper ^stallatlon of secur^ equlpmer^ are satisfied In a timely manner 
and ^sure ^at all c^ ^e security e(|t#ment Is op^aUng property. 



Evaluation Comtnei^: 

All of the security In^lfetlon request suhmitled cfairing the rating perbd w« completed In a timely 
manner. Tf^ fm>per inspections w^-e m^ie, wtthout dek^ In compTmnce w^ secuitty policy. 



WBGHTH^ 
25% 



TIIEFRAR^ 
DUE DATE 



RATWKI 



WEKSHTING 
(A) 

25% 



TII^FRAIIIE/ 
DUE DATE 

Done 



RATING 



15% 



TIMEFRAHE/ 
IHIEDATE 

Done 



RATING 

m 




WEIOHTED 

RATW^ 
(AXB) 
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Goaimespom^U^y#4: 

Assure the physic^ security of al! prop^rty.conftdiden^al documents, ftimishln^» and 
records. 



Evaluation Ccmments: 

Th# propm secur^ measores vwr* taken to secure ^ records, security card*^ and security iHes, Tli$ 
^ms w9f« stored under fock and Itey, and routine inspecdof^ wem made to a^sy f« Hiat safeguards 
were in pl^:ft. 



WEIGHTtNG 
(A) 

20 



T»IIEFRAI» 
DUEDATH 



RATING 



WEIGHTED 
RATING 

rAxai 



Awura compHanca viHJh regulattons and pfocedurea fcnr safe guaiding of proparty 


WEISHTING 

w 

15 


TMEFRAME/ 
DUE DATE 

4 


Evaluation Comnwnts: 


RATING 



TOIGHTED 

RATING 
iAXB) 

M 



Goai/R$S|3onsibillty#5: 


WEIGHTING 
On-ooiiio 


EvalaatiOf) Comments: 


iimrHAm 

DOE DATE 


RATING 



RATtHG 
iAXB) 
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Overall Work Outcomes Rating: 

1 . Mutt^ indMdu£^ gc^ ralif^ by tie percentage vi^giittig io caioiiale ^e M^iglited rating. 

2. Sum aB wetted rafings to detemime overafl goal rating. 

3. V an unplam^ eveiil Is Inciuc^ in the overall rafa'ns, assign new weightings te all goals so that ail we^htings, 
iRciudli^ the unpianrtmi event, add up to 10^. 



1.25 



1.25 



.75 



,80 



,60 



4.65 



Goal1 + Goal 2 + 6oaJ3 + Goal 4 + Goal 5 + 



Unplanned 
Event 



= (derail Goal 
Rating 
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Section H: Comaetenct^ 

Please r^ ttie efr^^^'s performance relative lo e^ peiibrmance l&c^r using the 5-pamt perfcrmance acaie at beglniiing of 
im fomt. The de^Skm feted for e^K^i fecfeir sfKsuW be used m a b^dimark Ibr ^e f^rfemian^ level Mm^ Expectations. Ft^ 
ca^ones ^k^ do not ^^ to l!ie ^nployee be^g ev^al^, gidk:ate 'IWA* in the rating column. 



Ct^^iimr S«fvlc«- I^Tiofist^^ acoimiiillnf^rit^ w^ *it custei^s^ botti extern^ aid ifi^n^, Wod<s with cusfesn^fs lo 
^ Wofmato, ass^s needs* a^ resdve isst^s aid ocmcems, aitd consistent acts wilh the cuslcHner in mmd. EstaWishes ^ood 
custom mi^ons Sff4 can come to *ofkable sclutots. C^iKms^a^ cr^miSnent \o provkgf^ h^ c^liy services and p^ogmns 
m alftii^ m^imr. Mee^ Expect^lons 



RATWa: 
4 



Fkadbfflty/^a^^tfity -* Respcmsive and ad^^^ lo nm intenafion and/or even^. Comrnitted to on^ing inf^f^ariefit m work 
processes mi adapts beliavk5f or w<^ metftocte in F^ponse to new inbrniailon, ohantfi^ conditkxis or unexpected d}stacfes, 
Bfectivs at (^Ung witt^ and making sense <^ uncertain situations. Meets Expecl^ons 



RATUG: 
4 



feiHMve - Wodcs k> vmB&jf probto^ withal bang told i^ a peer of supervisor. Persistei^ in overcoming ofcstaies. Sees what 
neecfefe) bedoneand doe$ ^. Cons^lently sa2e3(^p(^niti6s when they ^ise and pioducas qualliy work prodiiCte under niinlmal 
sup^vislon. Meets Expect^)ns 



RATING: 

4 



Pf o^sli^albm - Focuses on work-reJafed activiil^ and acts in ways that support the go^s, Election and standards of iht District 
De^ c^mly and effectively with stress, and is a settling influence in a aris*$. Siiikjs and maintans suooesslul wcxking pet^onshii:^ 
with coBea^es and consistenly meets performance and commtment requirements or agfeemeots* Meets Ex^^ctatos 



RATING: 

4 



Tetmwork - Encmirages a p^dpate approach to m^ fc^enng cocpera^. pide, d^ogue^ and trust Creates strong si^rit and 
rrorate. Lete people finish and be responsibfe for their work. Defines success in femis of the *t>ofe team and oeates a feeling of 
bdtMigff^ among lean members. Works w^! with others to achieve lesm §o^s. Consistently places team priorities befcre personal 
p^oriHes. Me^ ExpectatiOfis 



RATi^: 
4 



Jo^ KnovfM00 - Consistenlty executes ^e duti^ and responsiNiies of his or t^r position in an eident and accurMe manner. 
Ciearfy understands arKi u^s knowledge Ih^ Is aoplred lhrou0 formal training or extensive on-the^ob experience to p^orm 
dudes and responsibtliti^. Is elfeaive in working with, understanding, and evaluating technical Informatbn related to ^e job. 
Efledlvely uses machine, tcKts, or equifHnent, Meets Expec^atk^ns 



RAT9IG: 
4 



Retoiifte Usage « CcNiserv^ DIstrfet resources and uses them elflciefitly (e.g., supples, ecppment, vehicle, unilbnns, techndogy, 
ela}. Consistently cornptet^ all assigned projects within txKig^ and pins ^roval If project will exceed tmt^. 

Meets Expectatois 



RATING: 

4 



Dependability - M^ntalns m excellent record <^ attendance/poncSti^ty and plais a^enc^ in advance. Keeps pron^ses and 
cmmltm^. Consis^tiy cx^r^las pr(^$ accur^y a^ on time Bt^ is very thoixHigh when pedbrming work m6 conscientious 
about atterwSng to (fetaS. Meets Expectatiois 



RATING; 
4 



Commynlcatlons - Presents kfeas attd irrformation be^h y^ib^i and in writing m a (Mm, cc»id$e mamier^ Shares the fnformatkm 
people ne^ to know to be successful. \r^<^m$ oters on a timdy b^s. Conslstaiity shows a great de^ of i^KfefStanc^^ng, oMtesy, 
1^, erT|)athy, and ocmem when addressing c^hers- Oemc^mm very ^edive ilsi^ing, qyestk)ning and Intefperson^ skis. 



RATING: 
4 



te^gity ami Trust- Is tixist^ 1^ o^^s. Is s^n ^ adirect and truthfui indvkfoai md keeps o^n^eices ^c^ers. l^)es M 
rr^repres^ him/herself for p^m^ qm. Dismays H0\ ^and^ds c^ ethics comiid and unc^st^ds the impact c^ vfoiating these 
on the orga^fz^NHi, se^ and c^heiB. UmtB Exi^d^tes 



RATING: 
4 



Managing People - Siip^m^or^ t^Provk^ ongo^ ^idance ^positive fi^nlbrcanent ^ Improve perfc^m^ce, Provk^ 
di^er^ing t^ds and ^slgnments md ^ mxk with people who need In^rmmmil Ccmsrsfently evaliia^, pmvkfes Isedback ^kI 

cte vgk f s em| ; ^ees p p ^t next |^ d perf ynyce, ^ ^ SJiares and/or <i^^e^ po^ md ^ ^%^ ^ f^ ^^f- S hares i^ards with 



RATING: 
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staff- Piovides corrective ^^of progressive (&m^m^ actions to modifylir^ove m^f^oprfate b^avux or perfonmaoce. Ensures 
st^ aB ^p^ snarled, used, ^p^ased m^i develqsed, sod ^b tr^ed fafiy. Effied^e at m^isglng a dr^erse woridtxce, 



L0ad«T5hlp "&p0n^o/5 Oi^* lri^;ilms. moiv^^, qaMm dhem Ic^ard goals. C<^hes. mm^$ m6 dt^en^s staff ami adapts 
teaclsrTship$tyfeU>vafNXissitiiatbrvs. Cori$ist@i% demonstrates <^isiv^i^sh<lay-feHiayadioiis. Tal^s unpopdaf positions 
wh«n fiecessafy. Fa^s^ivei^ityf^adon. Raife si^Dpoft to accomplish tasks. 



RATIMG: 



SiraligN: Planning ■ Si^)^sofS O^ Has broad know^e and perspecfive on te sfr^egic Issi^s tadfig tfie Dis^ict Can 
aitlkspafe liitiirs consec^i^ces and tmnds ^x:urateiy ^id create impnovement str^e^ ami pl^ts. Cosistenliy m^^ sound, 
w^#W!)mieddec^ior^* DeariyufKler^af^te impact ami ^te^bnsd decisions. 



RATING: 



Op«rition* PUnnln^ and Evalua^iig • Siipems^^ Dn/^- An&lpates ami adjtisls lor polenliai problems or oppi^tmiKes. 
tmplai^i^ or utilizes sirale^ plans on a day-to-day b^is, Ofgstizas wodc, s^ prMties, ds^rmines iBSOurce reqyiremenls. 
D^min^ slioft* m lon^-t^m go^s and strategies to achieve ttiem. Coof^cBnates with <Ahm parts of the organtzat^n. Monitors 
progBSS and ev^uates outcomes* 



RAT»JO: 



Cortfnct Kto j^en^il - St/p6fviisc^ On^ Accepts responsibtlity for dfectiv^ managing ar>d resdvin^ conMs, contortions, 
and (Ss^reements m a positl^^ md constructive manner to minimize adverse impad Empfeys stmng convict management ^6 
peopte management ^s to ensure an ^eci^ vK^place. 



RATING: 



General Ctmtments 

F^ase incfejate ^y addition^ mft^malion relate to i^e enrploy^'s compet^Kles not covered in the previous sectk»i. 



Overall Competency Rating 

Divide total of (xslnts for (x>mpe}et^i^ by total number of categories applicable. 



Total Points 39 






Number of categories 10 



Overall competency rating 



SBCtiontH: wra/i ffating 



OvemB Work Otrtcomes Rating (from Section I) 
Overall Competency Ratify {from Section H) 

Overall Performance Rating: 
279 (A) ^ t56(B) ^ 



Rattnq x 
4.65 


WeiaMnci 
.6 


= Score 
2.79(A) 


M 


.4 


1.56(B) 



OVERALL RATING: 
4.35 



Fkase indicate the overall rating on 
the first page of this form, after 
completing the performance evaiumion 
discussion with the employee. 



Round the ^btM rating figure to th^ nearest hundredth and mark an X beside the calculated (derail minq below: 




45 * 10 Sliniffcantiy Exceeds Expectations 


X 


3,5 " 44 Exceeds Btpedations 




2.5*14 X Me^Expect^ons 




1.6-14 Meeds Improvement 




1.5 & below Do^ Not Meet Expectations 
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Section IV: Samrvlsor Senem/ Commmts 

Please Mfcate my addifton^ Wom^tion ml^ed to Iha employe's overall f^fformancs not covered in tte premm 
sadfon. 

W, niomas can always be nefed upon to Ibllow up on actfons, and to ensure that everyone comptetes assigned tasks 
^ scheduled. He has always exhibited a h^h degiee of competence, profiesaonafem, and inferpersonal skills Mrfien 
interacling with eirif^oyees at every teyel 



Secffoi? V: Simatums 

Appraised by: 
Approved by: 



:>mnatum$ ^^ 



TJMe: 



Date: 



(l^xt Level Supv/^^r) 



I have read this peribnnance appraisat afrf reviewed it with m^supervfeor/manager My signature does not knply 
agreement or dl^reement with the j|#onnatioiHiontaip0di^ apprafeat 



Signature (Employee) 



Employee Commente (rf d^fred}: 




Date: 



i^/oJ 
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EXHIBIT O 
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GOVERNMENT OF THE DISTRICT OF COLUMBIA 
OFFICE OF THE CHIEF FINANCIAL OFFICER 

it it ie 



March 28, 2003 

Mr, Walter Thomas 

Office of Management and Admimstration 
941 North Capitol Street, NE 
Washington, DC 20002 

Dear Mr. Thomas: 

Pursuant to the authority vested in the Chief Financial Officer of the District of Columbia 
by section 424 of the District of Columbia Home Rule Act, PX. 93-198, as amended by 
section 302 of the District of Columbia Financial Responsibility and Management 
Assistance Act of 1995, PXJ04-8, section 142 of the District of Colimibia 
Appropriations Act of 1997, RL. 104-194, as extended by section 111 (c) of the District 
of Colimibia Appropriations Act of 2002, your employment is terminated effective at 
close of business today, March 28, 2003, This termination is due to the abolishment of 
your position and your non*selection for the OCFO position(s) for which you applied 
during the OCFO restructuring process. 

You will receive a lump sum severance payment equivalent to 12 weeks of salary. This 
severance payment may increase depending upon the final outcome of the audit of your 
personnel records. In addition, you Avill receive payment for any unused annual leave. 
However, prior to receiving any severance and leave payments^ you are required to return 
all District government property in your possession and to complete the enclosed OCFO 
Personnel Separation Clearance Sheet. The completed Personnel Separation Clearance 
Sheet must be submitted to the Director of Human Resources, 

I wish to take this opportunity to thank you for the services rendered to the District 
Government, and wish you success in your future endeavors. 




TChief Financial Officer 



941 North Capitol Street, N.E., Sth Floor * Washington, D.a 200)2 * (202) 442-6523 



